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Abstract

This study aimed to determine effective good governance intmluead a consensus of support for professional growth evelapment of
teachers in the San Pablo City Division using a validegedarcher-created questionnaire. The teacher inquired dfeatite governance,
core behavioral competencies, and core skills. The igésger correlation design was adopted in the investigativsta were collected,
tabulated, and subjected to statistical treatment. [péser statistics like mean, percentage, and SD weed. UStatistical treatment of data
used stepwise regression analysis. The study revealmtsh respondents are female, belong to ages 30-39, TécMajor in general
education, under level 2 MOVs of SBM, and fall under 300 popmatPerceptions of good governance are understood that téachers
professional development and progress are significantiglated. The academic position made predictions for psiofesl development. The
effective school administration is significantly relateddevelopment. The null hypothesis stated is rejected. Goegfnance, alone or in
combination, does not determine the conseaksigpport for professional growth and development. Tiseneessential link between excellent
governanceén education and teachers' professional development. Hencellthgpothesiss rejected. The profilesf respondents and schools
do not reflect effective governance or support for pradess progress. Correlations were identified betweeparedent profiles and student
enrollment. It was discovered, however, that the studgnilation significantly impacted instructors' professionaletlpment. As a result,
the proposed null hypothesis is only partially accepted.

School may apply good governance. Principals may advise ts&apersue professional development. They may practice eficitiancial
reporting system and include stakeholdethe activities. The following are recommended. Leadegbtibster favorable working conditions.
They should inform instructors about the use of innovatiaehieg. Administrators can put together SBM team leadéesy may continue
SWOT analyses, examine issues, and determine the reaseatma better solution to a problem.

Keywords: good governance, professional growth and developroeathehavioral competencies, core skills

1. Introduction

The abstraction of good governance compliance is now alwioeé phenomenon. The implementation of innovative
policies and programs by government agencies to improvgudliy of public service with the ultimate goal of inasang
economic growthis referredto asgood governance. Kuyzh¢h015)pointed out that often legitimagyclaimed through 'good
governance' which is the main source of legitimacy for hustaxieties. She stated good governance, as the cooperative
management of public interests by both government and citidaesstated that legitimacy is the concept on how goneena
works, and a contributor factor baiheffectiveness and normative evaluatibraimsto steered society and economy.

Educational institution governance take a necessary ttiimpthe school and it has long been examined as thiefar
educational management. In the Philippines public schooks éspecially encountered untold complications and strugglin
occasioned by unproductive governance in schools. Good goverisaalmost always a contentious topic. The way public
institutions manage public affairs and public resouizesmething that draws controversy and criticism (Duque, 2014)

(Gobby and Wilkins 2020), mentionedtheir study that global governance bodies like OECD anddMank clarified
that educational governaniceschoolis in best performance whétis in autonomy by nature and the sole power and authority
are rest upon the governing authority of the administratespe of this ideas (Courtney, McGinty, and Gunter 2018)
mentioned in their article that the centralized and coatitin and management of schools has given way to tteasions
bodies and the theoretical framework of this sisdasedn system theory of management. The system theory wadgtest
by Parsn (1977) as citeth Abdullahi (2018).

Abdullahi (2018), viewed the systeasa collectionof elements unifietb accomplishanoverall stated goal and objective.
He stated that if one part of the system is misseérooved, the others are changed as well. System focughe oelations
between the parts and how they work together as a whialgstem has various inputs such as (raw materialseynpeople,
technologies), processes (through planning, organizing, directiotivating, coordinating, controlling), outputs (products,
profits, satisfaction, services)

The theoretical frameword(f this studyis basedn system theory of management. The system theory wadatest by Parson
(1977)as citedn Abdullahi (2018).

Furthermore, feedback is what allowed a system to attaitesired state. There are two types of feedbacksfirfhés
negative feedback in which information on which theesysteacts after the error has occurred. The secondiés daéd
forward controlor positive feedbacHt is anticipatoryin nature He added that this theory can be applied in the school system
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in that, a school as a system also has various inpattste processed to produce outputs with feedbacks. Thenstaiso

be based on the principles of good governance developed evdlized by the United Nations.According to United Nations
good governance is measured by factors of participation suthesof law, transparency, responsiveness, conserisated,
equity and inclusiveness, effectiveness and efficiendyaaoountability.

2. Literature Review

Good Governance theory introduced by World Bank clearlydt#tat governance basic principles proposing good

government, whatever the situatibfiace,it mustberun with honesty and perseverance. This princifgides accountability,
control, responsiveness, transparency, public partiojpatconomy and efficiency. Another theoretical feavark of this
study is based on system theory of management. The sifst®ny was postulated by Parson (1977) as cited in Abdullahi
(2018).
Abdullahi (2018), viewed the system as a collection of etemunified to accomplish an overall stated goal anettise. He
stated that if one part of the system is missed mioved, the others are changed as well. System focuse® oaldtions
between the parts and how they work together as a whglgstem has various inputs such as (raw materials, ynpeeple,
technologies),

processes (through planning, organizing, directing, matigaticoordinating, controlling), outputs (products, profits,
satisfaction, services)
Lane (2018), stated in their article, that some subnationalgments performed unexpectedly better than others under
political decentralization presented a pufatescholars and practitioners when trybogassess the impaef the reforms.
Furthermore, it must be understood that decentralizatforme may entail significant threats to democracy anddgo
governance if not handled adequately will result to low parémrce and success of an institution. Moreover, he eldrfiat
most
of decentralized democratic governance theories have bdewrbtivo fundamental assumptions, that citizens aréngito
participate in public affairs and monitor local governmeatsd that subnational governments possess the inceatieks
capacity to transform increased citizen participatito policy.
In addition, (Alcantara, 2014; Lane, 2018;) emphasized that skaptioubt decentralization scholarship has mushroomed in
recent years, drawingn both successful and failed interventisagjuestion key assumptionsdecentralization theory anis
application.
2.1 Accountable Governance
(Laporta 2020) clearly stated accountability has becomeaarnssue in planning and decision making in recent years.eOn th
other hand, it was observed among politics and differemtcégge particularly in education that accountability wasené&een
seriously taken into consideration as an officer delegatddpuaitvers to govern. In line with this concept (Sivistava 2020)
explained that accountability indicators have varyingaotpand some of these indicators have cause and effectof
relationship among them.
2.2 Legitimacy and voice
The formationof Macedonians government control the freedom of speechigiridio actions among its citizens. The laws that
regulate the education sector strengthen these valueotWwynallvarious interest groups to be engaged activelyhnadevel
policy making through their participatian school managemento do this, they will however nedd belinkedin groups and
appoint their delegates, through which they can voice eadleshti@a the school-based decision-making process (fdstere
through the School Board)s a resultjn every school aarent’s council, student organization ateglchers’ board exist. Their
personal interess represented through appointed representativii® School Board and balanced by the public interdésthw
is represented by the community representativesctioel’s director, and the representative from the Departmofeeducation
and science.
Furthermore, participatory choice makingschoolds the parentsteacher’s meetings, which decide on problems relevarst
class of students and not the whole school. Someesétissues are related to school meals, code of candiaitool, use of
materials, program adaptation, student and teacher abstudent performance/achievements, etc. Opposing tsctil
board meetings, informatiomn when parentsteacher’s meetings will be held is spreadthrough word-of-mouthor
announcement on the school bulletin board.
2.3 Participation
In Scandinavian public schools, educationsustainable development and health education fataswvide palettef societal
problems rather than on narrow curricula. Drawing on selectéew®\of research literature on education for sustainable
development and health education, Lacanian psychoanalgsides inspiratiorior our analysi®f the concepof participation,
and how it is positioned and enacted in these fields ofipead&ssentially, the concept of participation has d datre: it
serves both as an educational ideal and as a teaching strategy. In a study features how the failure to achieve the ideal of true’
participation may serve a positive purpose for the teatieeigcknowledgement that participatismot always as genuine as
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desired establishes a pedagogical situation where ioleatgaging pupils through true participatican continueto exist side
by side with clear signs of a less consequential participéLysgaard ,2015).Olayvar (2020) evaluated the effectshafobc
heads’ new normal leadership in collaborative school culture, and it found out that the new normal leadership highly depends
on decision making as a managerial style.

The study also revealed that collegial supmitie best factofor collaborative school culture. In addition, plans andsilets

of the school heads will greatly depemithe data gathered and the involvemardll the factorsn the implementation of the
plan as essential factor to ensure the success ofdtheam. As a general participation of students, teachers parentss
highly significantto the success of the school prograntheinstitution.

2.4 Consensus Orientation

Consensus orientation practices are concerned with the obligations and duties of an organization’s top managerial staff to
effectively govern the public organization, and the connedhiey have with the shareholders and all groups of lstéders.

It is additionally characterized as a procedure where theetsbiders convince the administration to work to the@atest
benefit, providing a notion of speculation certaintyt isamportant to ensure the adequacy of the capital marke

(Booker, 2014). Generally, consensus orientation practieesagl to own critical ramifications for the developingoalsof
every public organization on the grounds that appropcatgorate governance rehearses decrease chance for qmadie
economic development and growth specialists,ipidpeculation capital and enhance performaficeganizations. According
to Mostepaniuk (2017)by ensuring guaranteed corporate responsibility, ensuringnthatigement information is well
upgraded and continuous upgrading of products in capital marketseabest ways to ensure effective practices of good
corporate governance. There is no internationally ackngettdrrangement of corporate governance rules that is cathnecte
to board sizes as they rady commercial rehearses and the legitimate, adminigradind financial condition.

2.5Direction

(Guariglia and Yang, 2016; Ali, Davis, 2005 et al., 2019) statedeir studies that Corporate governance needs direction in
describing and implementation the structures, proceasesinstitutions within and around organizatidmes allocate power
and resource control among participants. Law and econatiicdars have developed a view of the public corporatian as
nexusef-contracts whose structure is driven by the requirésneifinancial markets, and thus features of the catfmm and

its surrounding institutions are theorized in termsefrtfunction in directing corporations toward sharegogis a criterion of
value. Most recent research has studied historical and-ratiemal variation in governance institutions, producindlyig
varied interpretations of their sources and function.

Sociological work, particularly within organization tmgohas critiqued this functionalist view and provided altéveat
interpretations basemh networks, power, and culture. The most promising ecopteary work seek analyze governanée
terms of the dynamics of institutions - where thegiote, how they operate, how they change, and how giregad beyond
their original purposes.

In the Philippines the school adheres to and follows eixecatder 483 passed by President Gloria Macapagal-Arroyo
that promotes on support lifelong programs in education botlprimary, secondary, and tertiary learning. Directiibns
educational agenda were proposed and submitted amongytahment which aims to assess education for all. Pregram
like ALS, Adopt a School Program, Remedial Reading, DrapReduction Program, Alternative deliver mode, and MISOSA.
2.6 Strategic Vision
OECD in (2022), reported honestly that Strategic thinking or wisiorks to build, deliberate, and consolidate long-term
strategy and vision that will help people from the systguth vision does not only contain long-term goals, lmatiacludes
how to reach those goals. It was said that strategikitiyy processes actively seek to incorporate various pérgmeof
stakeholders across the system; adapting strategy aod ashew information and knowledge emerges that Haes studied
and adaptor the common goodf educators. OECD further stated that strategic thinkingipstb integrating new knowledge
and adapting policy and practitteemerging developments.

2.7 Responsiveness

As reported by Childs Hope Philippine JouroalAugust 25, 2021, due COVID-19, education issués the Philippines have
increased and received new challenges that worskeemlitrent statef the country. With the sudden events brought abgut
the health crisis, distance learning modes via the ieten TV broadcasts were ordered. Furthermore, a blendatrg
program was launched in October 2020, which involves omliagses, printouts, and lessons broadcast on TV aral soci
platforms. Thus, the new learning pathways rely on studerttseachers having access to the internet. Majdrttyecschool

in the Division of San Pablo City had adapted alreadysthealled blended learning as response to the needddenho
access quality education.

2.8 Effectiveness and Efficiency

(Bwalya 2022, Lockheed and Hanushek, et al) mentioned in thdyr tstat educational efficiency is frequently confused with
educational effectiveness, aatimes the two terms are (inappropriately) used intergbably. Accordintp them, educational
effectivenesss whether a specific sef resources has a positive effentachievement andf, so, how large this effect is. Since
effectiveness does not directly compare resource usests; etat is effective is not necessarily what is neffstient. In
frequent research findings many traditional school resotincdsveloped countries do not appear to be effective in gaisin
student output (Hanushek 1986). Given this backdrop, many concludé wefind anything that appears effective, it would
be appropriatéo develop policies pursuing it.
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This, however, does not follow without some considenatfdhe costof providing the input.
2.1 Conceptual Framework
The model adopted in the study emphasizes Good Governance and teachers’ Professional growth. The direction of good
governance consists of a strategic vision. The independeableais Good Governance in Education Legitimacy, andevoi
governance includes participation and consensus orient&text. is Performance, which provides for responsiveneds a
effectiveness, and efficiency. Then Accountability hasspparency and lastly, under the excellent governmentisefas. On
the other hand, the dependent variable is Professiooatigand development, including core behavioral competeracid
core skills. The concepts are explained and illustriatége research paradigm.

Figure 1. The Research Paradigm

Independent Variables Dependent Variables

GOOD GOVERNANCE IN

PROFESSIONAL GROWTH AND
EDUCATION

DEVELOPMENT

I.LEGITIMACY AND |.CORE BEHAVIORAL
VOICE COMPETENCIES
e Participation

e Consensus Orientation ° Self—Ma_nagement .
. Professional and Ethics
. Result Focus
Il. DIRECTION . Teamwork
e Strategic Vision . Service Orientation
. Innovation
I11. PERFORMANCE Il. CORE SKILLS

e Responsiveness
. EﬁeEtiveness and . Oral Communication

Efficiency . Written Communication
. Computer/ICT Skills

IV. ACCOUNTABILITY
e Transparency

o SBM level I.RESPONDENTSPROFILE
. Age
. Gender
V. FAIRNESS . Academic Position
. Grade Level
Assignments

Il. SCHOOL PROFILE

Typesof School
SBM Levelof Practices
Numberof Student

Figure 1. The Research Paradigm

3. Hypotheses

The following are hereby posited as hypotheses:

1.Thereis nosignificant relationship between the Good Governamé&xucation and the ConsensfisSupportfor Professional
Growth and Development.

2.Good Governande Education singlprin combination are not determinants the ConseofsBapportfor Professional Growth
and Development.

3.Respondents and school profile do not mediate thet effegood governancim education and the consensfsupportfor
professional growth and development.

4.Methodology

The Divisionof San Pablo City was the locale of the study which indutle seven selected public elementary schools from
each seven districtsf§ Ambray, Dapdapan, Del Remedio, Fule Almeda, lakesideF&artisco and Sto. Angel, for the school

WWw.ijrp.org



JOEBERT G. ABILA/ International Journal of Research Publications (IJRP.ORG) @ JJRP .ORG

ISSN: 2708-3578 (Online)

5

year 2021-2022. There are 49 elementary schools. The resgp®ofiehe study were 804 teachers in the Division of Basio

City and were the subjects of this research study. T$mnelents were surveyed on the good governance in educaton as
consensus of support for professional growth and develwpriike researcher asked permission from the DEAN &R5i8
distributing the instrumerib the target respondents. Permission was asked fromivtstoD Superintendent dowto the district

for the final admission of the study. The researchesgmted the approved communication to the principalbefdtfferent
schools.

The instruments were given personally to the school sheRdsearcher-Made Questionnaire. This was designed by the
researcheto collect the necessary information and data needttk study. The questionnaires was divided into three parts. P
| includes profileof the respondents suelsage, gender, civil status, and highest educational againm
4. Result
Tablel. Correlation between the Perceived L egitimacy and Voice and Professional Growth and Development

Good
Governancein Professional Growth and Development
Education
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
L egitimacy and SM PE RF TW SO I oC wC ICT
Voice
Participation .633** | .650** | .624** | .647* | .607** | .616** | .589** | .582** | 525**

Consensus

. . 555" 598" .589" .630" 563" 554" 525" 531" 461"
Orientation

*, Correlation is significant at the 0.05 level (2-tailet).Correlation is significant at the 0.01 lev@Hailed).

Verbal Interpretation of R-values: +1.0 Perfect positieassociation +0.® +1.0 Very strongt+/- association +0.®
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- associaf).2 to +0.4 Weak +/- association 0.0 to +0.2 Very welak
or no association

Legend: Self-Management(SM);Professional and Ethics(PEBgIlREocus(RF);Teamwork (TW); Service Orientation

(SO); Innovation (I); Oral Communication(OC); Witten Communaa{WC);ICT/computer Skills N=472,N value is significant
at**p<0.01, significantat* p<.05

This implies that the school uses respectful dialogues @grieamners and teachers to meet objectives and prajects
school.lt allows student participatidn school academic activities like English, Filipinojedce, Mathematics, a&P activities.
The school further contributes to a broader learning bodprbyiding learners excellent access to education througheonlin
discussion and video lesson presentations. Likewisesctiaol offers DepEd video clip lessons from television chlsrend the
DepEd tambayan station. Lastly, the school sharesideglans among teachers.In addition\iay 2014, OECD deployed three
mechanisms of the legitimacy of powers that could help ¢idneh governance for teachers and learners in educati@seTee
buildingon past successes, assembling knowledge capacity, and depboyeaucratic resources. OEQ@Dtheir analysis, clearly
discussed that legitimacy and enacted global educational gaeerpeoduct in education is best achieved through the usetof pa
experiences, analyzing know the ledged web and admiiistettucture.Moreover, OgheneofD17)pointed out that legitimacy
is often claimed through 'good governance,' Quality educatsearch, and good governance bring about the heait®jopment
of an individual or nation. Knowledge is power, while ignoraisce disease, destruction, and stagnation. Qualitythe dteart of
educationas it determines how well students learn and how much their goucachieves various personal, social, and
development goal$lo nationcanrise above the quality i citizens' educational levedsthe type of education given a nation's
people determines its development rate.

Quality education prepares learners to create weatthremder quality services to a country. Lastly, Zhu (2022)em
study, revealed the use of the Internet as a popular feedbeatkanism and argued that it could help improve institation
performance. She specifically stressed the relationsiween Internet penetration rate and public servicehénbre, she
pointed out the implications of Internet Uee performance-based legitimacy and its impact on palitbange.
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Table2.Correlation between the Per ceived Direction and Professional Growth and Devel opment

Good
Governancein Professional Growth and Development
Education
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
Direction SM PE RF TWO SO I ocC wcC IT
Strategic Vison | .603" .638" 595" 614" .602° 590"  .584" .588" 503"

*, Correlation is significant at the 0.05 level (2-tailed).Correlation is significant at the 0.01 ley@Hailed).

Verbal Interpretation of R-values: +1.0 Perfect posititeassociation +0.® +1.0 Very strongt/- association +0.®
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- a@soni+0.2 to +0.4 Weak +/- association 0.0 to +0.2 Viergk+/-
or no association

Legend: Self-Management(SM);Professional and Ethics(RE3ult Focus(RF);Teamwork (TW); Service Orientation (SO);
Innovation (I); Oral Communication(OC); Witten Communication (WC);ICT/compugkills N=472,N valueis
significantat **p<0.01, significantat* p<.05

Table 33 shows a strong correlation between teachrefespional growth and development and direction govemianc
terms of the school's strategic vision. This indicthes efforts by educators to develop their careers areueaged. A service
training session also includes teachers.

The school then tackles difficulties with students' pemfnce, suchas reading comprehension, and applies
intervention programs.The school also provides trgitminstructors on how to employ cutting-edge teachinignigaes like
OBS, CANVASS, video presentations, and radio broadcaseseTtiemonstrate that as a school sharpens its strategit it
significantly affects the professional growdhteachers. The school also complies with and puts ExecOtister 482f President
Gloria Macapagal-Arroyo into practice, which promotes awpports lifelong programén primary, intermediate, and
postsecondary education.

Omar (2019) discovered strategic vision and planning; in con@asar (2019) found that strategic vision and planning
are essentiah helping educational institutions achieve shared dreimaseadership team's commitmamstrategic planning, and
other planning-related elements. The outcomes also dam@ngtat an educational institution's success results the staff
members' commitment, cooperation, openness, and syncerit

Table3. Correlation between the Per ceived Perfor mance and Professional Growth and Development

Good Governancein .
Education Professional Growth and Development
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
Perfor mance SM PE RF T™W SO | oC WC ICT
Responsiveness .594" .637" 544" 574" 574 .500" .539" 497" .375"

Effectiveness and

o .580" .593" 552" .585" .535" 514" 498" 524" ATT
Efficiency

*, Correlation is significant at the 0.05 level (2-tailed).Correlation is significant at the 0.01 ley@Htailed).

Verbal Interpretation of R-values: +1.0 Perfect positieassociation +0.8 +1.0 Very strong+/- association +0.®
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- associg®).2 to +0.4 Weak +/- association 0.0 to +0.2 Very welak
or no association

Legend: Self-Management(SM);Professional and Ethics(PE); Resalts(RF);Teamwork (TW); Service Orientation
(SO); Innovation (I); Oral Communication(OC); Witten Communica(d/C);|ICT/computer Skills N=472,N value is significant
at**p<0.01, significant at * p<.05
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These imply that enhancing the level of professional drant development among teachassyell asthe fundamental
behavioral competencies and skdfdoth teachers and students, will improve the schpeif®rmancen termsof responsiveness,
effectiveness, and efficiency. Schools in the San Pablp dbiision should assume responsibility for maintainefective
interaction with students, teachers, and parents tedase productivity and the professional practice oft imasructors in using
technology. The harmony and trust between internal and elkstskaholders will grow. The school's performaisadten strongly
correlated with professional development and growth,rdoug to the p-value less than 0.05 level of significafi¢es survey's
findings are supported by a study by Meryana Haddad (2021), winoedidhat an efficient public education system uses two
categories of resources, namely installed infrastruggateools, classrooms, and technology) and human catgitedhers and
administration), to help students become contributing Ipeesnof society. While achieving efficient public edimatrequires
planning, managing, implementing, and carrying out tasksetndties to fulfill the educational mission and objees with the
best use of available resources, effective educatidmetiessitates the clear articulation of a visioission, and goals. She
continued by saying that selections about resourceliittyn play a crucial rolm systematic planninfpr public schools. Similar
budgeting procedures existevery school district and metropolitan area and aengiglin areas with limited resources. Contrary
to the findingsof the Pang 2022 study, students also learn outside of theocliassn their homes, and on playgrounds.

Tabled.Correlation between the Perceived Accountability and Professional Growth and Devel opment

Good Gover nance

in Education Professional Growth and Development

CORE BEHAVIORAL COMPETENCIES CORE SKILLS
Accountability SM PE RF TW SO I oC wcC ICT

Transparency 4277 4337 362" 393" 414" 363" 355"  .334°  .289"
SBM Leve .634" .651" .618" .646" .643" 623" .603" .587" .500"

*, Correlation is significant at the 0.05 level (2-taile).Correlation is significant at the 0.01 lev@Hailed).

Verbal Interpretation of r-values: +1.0 Perfect positifeassociation +0.8 t6 1.0 Very strong+/- association +0.6 to
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- associaf).2 to +0.4 Weak +/- association 0.0 to +0.2 Very welak
or no association

Legend: Self-Management(SM);Professional and Ethics(PE); Resalts(RF);Teamwork (TW); Service Orientation
(SO); Innovation (I); Oral Communication(OC); Witten Communica{i@/C);ICT/computer Skills N=472,N value is significant
at**p<0.01, significant at * p<.05

The p-value, whiclis less than 0.05 significant levai, the table indicates that Professional Growth anceldogment are
significantly associated with school accountability@sransparency and SBM level. When school accountalsilitrengthened,
it implies that the school practices transparencyr@ricial reporting in terms of openness and directs the eoatialuation of
SBM practices in all schools, both of which contributeagachers' professional growth and development.ifidtauctors' core
behavioral competency and core abilities will imgroleto pushingfor high levels of accountabiliy termsof transparency and
SBM-level practices. According Jongbloed2018), Transparencis a crucial componertdf the governance framewoik higher
education since it raises the standard of accountahititl decision-making. Responsibility is then anticigateresult in (re-
establishing) "guarded trust" among societal stakeholders ierégtucation. However, information must be presentedlylea
and honestly to avoid information overload, especiaitystakeholders who are not experts in higher educatignlitieasy to
create instruments that meet these requirements.
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Tableb. Correlation between the perceived Fair ness and Professional Growth and Development

Good
Governancein Professional Growth and Development
Education
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
SM PE RF TWO SO I ocC wcC ICT

Fairness .686" .695 .650° .686° .638" .648"  .647 .600" 487

*, Correlation is significant at the 0.05 level (2-tailed).Correlation is significant at the 0.01 ley@Hailed).

Verbal Interpretation of r-values: +1.0 Perfect positiyeassociation +0.8 t6 1.0 Very strong+/- association +0.6 to
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- a@soni+0.2 to +0.4 Weak +/- association 0.0 to +0.2 Viergk+/-
or no association

These suggest that when a school strengthens perforith@oggh fairness, it will increase teachers' professi growth
and development, as well as their core behavioral cangies and skills. As a result, involving students isstidom activities,
fostering a climatef communication, interaction, peer support, and self-azatanin the classroom, and finally establishing an
anti-bullying and child protection task force to uphotder and maintain peace among teachers, students, and ktaeksekall
all increase teachers', students', and parents' coofidanthe educational system.Fair and equitable education isethéo
unlocking lifelong opportunitiefor children livingin poverty.lt provides them with the opportunitylearn, graduate, and pursue
a good life with jobgo sustain themselves and grow.Furthermore, Robin Tid2(46) stated that fairnessa moral virtue and
a fundamental quality in educational assessment. He expliaethe understanding of fairness in educational asseshiagnt
evolved with developments in learning theory and measurememeover, it has increasingly been recognized as a seages
quality for inclusivityin education.

. Correlation between the perceived Respondents Profile and Professional Growth and Development

Respondents Profile Professional Growth and Development
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
SM PE RF TW SO I ocC wcC ICT
Academic Position | .123" 127"  .131" 115 12 118 1T 0.037
Age - - - - - - - -116  -.158"

*, Correlation is significant at the 0.05 level (2-taile).Correlation is significant at the 0.01 ley@Hailed).

Verbal Interpretation of r-values: +1.0 Perfect positifeassociation +0.8 t6 1.0 Very strong+/- association +0.6 to
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- assogiaf).2 to +0.4 Weak +/- association 0.0 to +0.2 Very weak
or no association

Onthe other hand, agenot significantly relatetb core behavioral competencies karelated substantially core skills
of the teachers' written skills and ICT skills, respectivélye table shows that academic position is signifigarstsociated with
teachers' professional growth and development buhdagnificant relationship with the written skills ohthers. Conversely,
age haso significant association with core behavioral competndtill,it does have a substantial connection with two variables
of core skills, indicating that generation has no bearindnercore behavioral competency of the teachers. Riofed Growth
and Development of Teachers increases when respongpletfilg'is strengtheneth termsof Academic Positiondn his research,
Ricaforte (2019) found that older people may have jobs that heiiiee their expertise, provide better working conditpand
provide them with good fringe benefits over less-expedadneorkers.
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Table7. Correlation between the perceived School Profileand Professional Growth and Development

Schooal Profile Professional Growth and Development
CORE BEHAVIORAL COMPETENCIES CORE SKILLS
SM PE RF T™W SO I oC wcC ICT
Number of Students | -.093  -.112 -143" -111 -096 -.114 -195 -249" -.206"

*, Correlation is significant at the 0.05 level (2-tailed).Correlation is significant at the 0.01 ley@Hailed).

Verbal Interpretation of r-values: +1.0 Perfect positiyeassociation +0.8 t6 1.0 Very strong+/- association +0.6 to
+0.8 Strong +/- association +0.4 to +0.6 Moderate +/- associaf).2 to +0.4 Weak +/- association 0.0 to +0.2 Very welak
or no association

The table shows a significant correlation betweemtmaber of pupils enrollegta school and the instructors' professional
development and growth. Therefore, the number of studam#icantly impacts the teacher's core behavioradpmtency and
core abilities. In his research, Nizam Koc (2015) found tbather effectiveness plays a substantial role in educatibisa
typically assessed basedstudents' academic progress. The poit¢achers has mainly been centemethe calibewof instructors
and their methodsf instruction. For example, the quantity of studémt®ach teaches an outside factor that affects how effective
teachers are. The analysis's findings revealed #isagrt correlationof -.561. The cities with more pupils per teacher témtave
worse achievement, accorditathis somewhat negative association between thergttelecher ratio and achievemen

WWw.ijrp.org



JOEBERT G. ABILA/ International Journal of Research Publications (IJRP.ORG) @ JJRP .ORG

ISSN: 2708-3578 (Online)

10

6.Discussion
The study reveals the following findings:

Most of the respondents are fematethe row percendf 202or 42.9 percentn the 30t0-39-year-old age
range, in the row percent of 180 or 38.10 percent holdingché¢e-level academic position, in the row percent of
106 or 22.3 percent having a job for 11 to 15 years, in thepereent of 195 or 41.3 percent holding the highest
level of educationin the row percendf 248 or 52.5 percent majoririg general education, and the row percent.

Accordingto the school profilatthe SBM level, the majority of studert292or 61.9 percent-fall under
level 2MOVs of SBM, and the majority of respondent&69 or 57.0 percentfall under the populationf students
who are 300 and older.

According to the respondents' perceptions of legitimaaigey direction, performance, accountability, and
fairness in good governance, it is verbally understood tdaathers' professional development and progress are
significantly correlated with good governance in the atlanal system.

The findings on teachers' perceptions of their prafessidevelopment and progress indicate that the
responses are exceptional, indicating that instruchoesrole modeldor core behavioral competencies and
consistently use their core competencies.

Teachers' professional development is highly impactedhbycorrelation of excellent governance in
education.

Good administratioin educatiormayforecast every aspect of a teacher's professionaiogpevent.

The academic position of respondents made prediction$ tmuprofessional developmemsteachers.

However, some aspects of core competencies (such asspofdsadvancement) cannot be anticipated by
academic standing. The numieékidsin a school's profile can forecatstinstructors' professional development and
advancement.

7.Conclusion

1. Thereis nodiscernible connection between the general supmoprofessional growth and development
and good governande education.

2.The consensus supporfor professional growth and developmimot determinetdy good governance
in education, either alone or combination. However, the null hypothesisiot accepted since thdeea significant
association between good governance in education arfeeteaprofessional development.

3. Respondents' responses and the school's profile dadicsteif there would be excellent governaiirce
education or widespread suppfant professional advancement.

Significant correlations between respondent profifesstudent enroliment were discovered.

The other characteristics of the respondents' profiled)assex, age, gendesy level of education, hado
bearingon the developmentf teachers' careers.

However it was shown that a school's student population had a cratdiglenpacbnteachers' professional
development.

Therefore, the proposed null hypothdsipartially accepted.
8. Recommendation
Basedon the results, findings, and conclusiaighe study, the following recommendations are herabgested:

1. Schoolsmaycontinueo apply good governance principieseducation and handle quarterly evaluations
of student performander future improvement.

2. School principalsnaykeep advising teacheispursue professional development programs that conform
to maximizing their abilitiesn the usagef ICT.

3.School headmaykeep up their top practices for runnageffective financial reporting systetmuphold
instructors' commitment, engagement, and shared accdiiptatthin the company.

4.In orderto obtain favorable resulisn student growth and school advancement, school prinaipays
include internal and external stakeholderthe school's activities.

5. The school leaders might foster positive working ctiomis for the teachers, enabling theémexpress
their ideas and thoughts that might support the success sétibel's operations.
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6. School administratoriayinform instructors about the use of innovative teach@wtpniquesn online
discussions, particularly during this tirakthe epidemic.

7. School administrators may put together SBM team leddenskeit simpleto collect artifactdor usein
assessing academic progress and get support from highenr-tyster school needs.

8. In orderto help teachers and pupils achieve high levels of perfocmaschool administrators may
continue to have SWOT analyses on both groups.

9. School principalsnay examine current issues and determine the underlying réaswaate a better
solutionto a major problem that is now presémthe school.
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