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ABSTRACT 

 

Background: Introversion, one of the primary personality types, is characterized by its preference towards 

discouragement and individual identity which is unique and unusual.  These individuals are gifted with different and 

eccentric talents that are astonishing to the human eye, which is why introverts are responsible for some of the greatest 

achievements in history and are known for being victorious and triumphant leaders in the world. Methods: With five 

selected participants from Philippine School of Doha located at Doha, State of Qatar and with twenty-five formulated 

research interview questions; this research employs the use of phenomenology qualitative design for its research approach 

to explain, engaging in comprehending and apprehending on how introverts deal with their soft power through life’s 
challenges. Findings: The findings have shown the accumulated characteristics of introverts that show potentiality in their 

unseen abilities and skills, namely; Self – Efficacy, Contemplative Perspicacity, and Standard Proclivity. Conclusion: 

Introverts are capable of being leaders despite their nature of solitude as they can harness their skills and abilities in a 

different approach so that the society will be able to learn and utilize from the experiences and perspectives of introverts. 

Recommendation: To fill in this literature gap, this paper suggests upcoming researchers increase the number of participants 

to produce a broader range of responses and should have diverse backgrounds to examine if all introverts have relativity 

towards each other on the responses that they will soon create. 
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INTRODUCTION 

 

Introverts surround us, but society fails to acknowledge their capabilities and potentials. Throughout the years, 

the introverts have slowly been rising from the shadows of misconception and stereotyping. Many introverts have 

contributed to the well-being of the environment around us. However, there are still misconceptions that hinder introverts 

from asserting their potential fully. It is inspiring to study the world of introverts because they are mysterious in their world 

full of concepts and ideas (inner world). Since there are a lot of introverted students on the campus of PSD, the researchers 

were curious about how introverts face and be immersed in the external world. Not only is it inspiring to be with the 

introverts of PSD but also inspiring to the book of Susan Cain's book entitled Quiet: The Power of Introverts in a World 

That Cannot Stop Talking that became an eye-opener for the researchers.  As reported by Owens (2013), Introverts prefer 

lower-stimulation environments-for quieter environments, for less noise, for less action. That is where they feel most alive 

and energetic. Extroverts, on the other hand, are craving stimulation to feel at their best. That is why an introvert with a 

close friend is more likely to enjoy a quiet glass of wine than a loud, raucous party full of strangers. Most people think 

introverts are about anti-socialism. That is a misconception: introverts are different. Introverts are different and deliberate 

people who see before leaping. In many cases, the term introvert is used inaccurately. Introversion doesn't necessarily equal 

shyness. As mentioned by Susan Cain, she defines introverts as "men of contemplation," who may enjoy other people's 

company but are comfortable with loneliness too. They are sensitive, contemplative, modest, and calm, and they spend 
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much time reflecting and thinking. They could enjoy social opportunities but afterward seek restorative time (Pepper, 

2014). 

 
The purpose of this research is to give a new perspective on how introverts see, analyze, handle, and reflect the 

world as we know it. The researchers can navigate through the introspective world of introverts. Through the given data, 

the researchers can attest that introverts can unravel their soft power against the exciting world we live in. The researchers 

have come up with three main general ideas that will support on why introverts are secure enough with their soft power. 

The researchers have come up with three themes that relate to the phenomenological overview perception of introverts, 

such as: First, self-efficacy has led introverts to realize that their beliefs can be a powerful weapon against their weaknesses 

and disadvantages. Introverts tend to be in an internal process; they spend their time assessing themselves through their 

experiences. They are knowledgeable, introspective, and motivated. Second, contemplative perspicacity contributed to 

their personality on how they assess themselves to be better and excel in their everyday lives. Introverts find happiness in 

thinking critically and testing things in their minds. Finally, standard proclivity makes them a wise decision-maker that 

enables them to do the task to the fullest capacity being independent and self-reliant. A great example would be introverts 

carefully choosing their friends. Their closest relationship usually tends to be intentional and significant. They prefer to be 

a one-on-one basis rather than to be in a large group setting (Cherry, 2019).  To further add, about one - third of the 

population is introverted, according to Cain. Then, (Maskell, 2018), the introverted side of the scale brings benefits to the 

society with these attributes, also to those who are related to them. Namely: (1) State of calmness under pressure or 

stress,  (2) Ability to prioritize and assess problems ahead with careful planning,  (3) A long term outlook on judgments, 

behavior, and interpersonal relationships, and lastly  (4) He/She first listens before communicating and expressing that is 

seeking to understand before attempting to be understood (Jacobs and Rendaya, 2019). Notably, the term introvert has been 

coined by Carl Jung in the 1920s. With the term came a lot of ideas (Shrestha, 2017). Introverted people, according to Jung, 

direct their energy inwardly, as opposed to extraverted people who direct it out into the outside world. That is, the former 

was contextual consideration driven. Jung postulated that those with an introverted temperament perceive external 

conditions as definitive, but choose individual variables (Michalos, 2014). 

 

Researchers have investigated these personalities on how they differ from psychological, emotional, and social 

levels. On the one hand, introverts being leaders, Pozin (2018) stated that science has shown that introverts are more 

effective leaders in complex and unpredictable settings, and in fact, introverts are uniquely suited to navigate situations 

that extroverts cannot, and that quite a leadership is often critical. Since old times introverts have always been in the 

shadows of the outgoing and energetic extroverts, but as times past these thoughts are disregarded (Valentine, 2018), new 

scientific research has shown that these misconceptions of introverts could not be more wrong.  Moreover, Introverts are 

those with their own unique set of advantages and potentials that will help them toward success. Furthermore, here are 

some examples of successful introverted personalities throughout the years. Some examples are Albert Einstein (Known 

Scientist for Nobel Prize in Physics), Bill Gates (founder of Microsoft), Eleanor Roosevelt (UN delegate), JK Rowling 

(Author/Novelist of Harry Potter), and Mahatma Ghandi (Indian Independence Activist) (Cherry, 2019). These leaders 

have proven that introverts would be exemplary leaders with their soft power. The method that the researchers are using is 

qualitative research design, wherein the researchers interview their respondents using the 25 developmental questions. This 

research is conducted in Philippine School Doha. There are five respondents that are qualified to be part of the research 

study. In order to choose the best respondents, the researchers seek help from the office of the guidance counselor to borrow 

and to assess a survey questionnaire that will determine if the respondents are qualified for the study. The approach being 

used is a phenomenological approach, which focuses on the lived experiences of the introverts, which captures how they 

deal with their soft power to self, family, and social environment. The significance of this research to the current generation 

is to change the perspective of the people on introverts and their soft power. It also aims to give strength to those introverts 

to make this study as an inspiration for their stepping stone to greatness. Also, it gives recognition to those introverted 

leaders on how they shape society with their soft power. The researchers will be able to mold the minds of society on how 

they can understand more of the introverts in a personal or in-depth level.    

 

 METHODS 
 

Research Design  

 

This study is qualitative research design, wherein the method used to gather the data is through interviewing the 

participants that were selected by the researchers. The type of qualitative research used is a phenomenological approach. 

As stated by Crossman (2019), “Qualitative research is a type of social science research that collects and works with non-

numeric data and attempts to interpret definitions from these data that help us understand social life through the study of 

targeted populations or locations”. Qualitative research study helps the researchers know the meaning of people’s actions, 
behaviors, and interactions with other people. Using this type of method would help the researchers have the intended 

results they want to acquire. 
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           As stated above the type of qualitative research used is a phenomenological approach. According to Creswell (2006) 

and cited by Umali (2019), the phenomenological approach describes how the participants show a commonality in the 

experience they have of a particular phenomenon. This methodology is rigorously empirical and explores the intentional 

relationships between people and situations, and highlights the essence of meaning immanent in human experiences 

(Giorgi, 1989; Finlay, 2009; Acosta, A & Acosta, I, 2016) This method is used in the study because it is designed to help 

explain the hidden powers, perceptions and unsung abilities of introverts within the culture of the participant. 

 

Research Locus and Sample  

 

This study was conducted at the Philippine School Doha (PSD), one of the leading learning institutes located at 

Mesaimeer, Doha, and the State of Qatar. As one of the cradles of education, PSD has held its head up high, providing 

excellent quality and infamous education to the needs of the children of the Filipino community since its establishment on 

October 3, 1992. Being known for its notorious achievements and achievements as local, national, or regional, PSD has 

been recognized as one of the best Philippine schools not only in its capital but also throughout the Middle East, continuing 

and attaining its vision as the first Filipino Science School in the Middle East. This location has been chosen to consider 

the guidance, assistance, advice, and expertise of the researcher’s research teacher, Mrs. Pristine P. Pascasio, MAEd., RGC. 

The participants selected for this study were from the Senior High School Department of Philippine School Doha, explicitly 

students from the level of Grade 12, ranging from the ages 15 - 19. Four identified as females and one male. The selection 

of the five participants was made through the use of qualitative purposive sample (Creswell and Plano, 2011; Bernard, 

2002; Patton, 2002; Vallesteros, 2018) and would be the focus of this composite, embellishing, narrative approach to a 

phenomenological study of ethics and virtue into a grounded theory study (Creswell; Denzin & Lincoln, 1998). An informal 

appraisal did the selection and differentiation of participants from Susan Cain’s novel Quiet: Power of Introverts (Pg. 17). 
It is being characterized by applying their criteria when defining their sample, so in short, the researcher selects their private 

individuals as part of their study (The Triangle Admin, 2016). They were chosen considering their emotional, social, and 

psychological personalities. They were based on the observations and through an agreement of co-researchers, as the 

researchers believe that their thoughts and insights help conduct this research study. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Data Collection and Ethical Consideration  

 

The information or data needed for this study is gathered through a semi-structured interview with the help of 

the robotfoto and the twenty-five semi-structured interview guide, also known as developmental questions, which were 

used as a guide to engage with the respondents with the listed items and concepts. The Robotfoto (De Guzman & Tan, 

2007; Acosta & De Guzman, 2010) refers to personal data form of the research respondents containing their hobbies, 

extracurricular activities, and other demographics or information, which was being given to the respondents before the 

existent interview. The twenty-five item semi-structured interview guide was being used to interpret the following answers 

of the respondents to provide a clear idea of their thoughts and expressions.  

 

Figure 1. Map of the State of Qatar 

Source: 

https://www.lonelyplanet.com/maps/middle-

east/qatar/ 

https://www.lonelyplanet.com/maps/middle-east/qatar/
https://www.lonelyplanet.com/maps/middle-east/qatar/
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           The data collected were transcribed verbatim with the help of the instruments used for recording. The researchers 

assure that the information gathered will be kept confidential and only for the use of the study. A semi-structured interview 

had been implemented prior to the data collection process. Semi-structured interviews are, as the name suggests, based on 

an outline structure or some key questions but with a degree of flexibility for the interviewer to look in to the subject in 

more detail, depending on how the discussion is going. A semi-structured interview is usually one that has a checklist for 

both the interviewer (Harvey, 2012 - 2019). Afterward, the researchers sought approval to the respondents through written 

consent and assured confidentiality with regards to their responses and personal information. 

 

Data Analysis 
 

For an in-depth understanding of the study, the researchers have followed the inductive approach in theme 

development: (Ryan, 2003; Bernard, 2011; Vallesteros, 2018) to generate meanings from the data set collected to identify 

patterns and relationships of this study. (1) Critically listen and read the data transcribed to attain full knowledge and 

understanding of the participants responses; (2) Grouping and identifying of statements into small units which are called 

meaning units; (3) Convert the meaning units from the participant’s ideas and understanding (Emic) to the researcher’s 
beliefs and knowledge (Etic); (4) Evaluation of themes by analyzing the details and information until each subject has been 

thoroughly understood; (5) Merging similar ideas and themes. (6) Creation of the Simulacrum to represent the gathered 

and conducted findings (7) Apply developing concepts through quadrangulation and member checking protocols to ensure 

integrity and data reliability (McWilliam et al., 2009; Acosta & Garcia, 2017). To increase the thoroughness of the 

qualitative results, group examination, and evaluation of the research advisers were also undertaken (Acosta & Garcia, 

2019). 

 

 

FINDINGS 

Figure 3. Shows the simulacrum that transcends and centers the three main themes namely, Self – Efficacy, Contemplative 

Perspicacity, and Standard Proclivity, along with corresponding subthemes, falling under each topic, signifying unified 

ideas that establish each topic. Likewise, these themes are assisted and associated with the participants’ experiences and 
responses, creating a common conjecture out of the developed concepts.  

With a wide range of benefits with which they 

can offer, introverts have been quite underestimated. 

These individuals have diverse arrays of unseen 

competencies, while that are not visible on the surface, 

but are still in constant motion. This phenomenological 

study considers the elements and aspects of introverts on 

how their hidden abilities and soft powers are developed 

and manifest through the open world of society, in 

accordance with the central question: “How do introverts 
use their soft power in dealing with life’s changes?” In 

addition, this study focuses on the specific question: 

“How does an introverted person deal with self, family 

life, and with the social environment?” Introversion is 

defined as a particular type of personality characterized 

by a preference for comfortable and lonely 

interactions. For introversion lies on a spectrum at the 

opposite end of extroversion, one of the Big Five 

Dimensions that distinguishes all personalities (Fonseca, 

Dembling, et al., 2019). Introverts, over the latter years, 

have been overlooked over the years. They are often 

ignored and not listened to because they choose to listen 

rather than to speak more. Yet introverts hold an essential 

skill for success; they look, synthesize data, connect dots, 

support their teams and interpret others very 

accurately, they have in any activity, a set of skills 

essentials to success. 

 

Self - Efficacy 

 Introverts are quite known for their hindrances in having low self – esteem and having their predisposition to 

solitude and isolation. These customary statements are far from what we have noticed. A factor that opens one’s eye is that 
these individuals have high degrees of self – efficacy. Having such characteristics allows them to hone and improve 

themselves and develop individual skills, with the help of their keen observations and tremendous exploration in their 

Figure 3. The Simulacrum 

Navigating through the Soft Power of 

Introverts 
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environment. These individuals have manifest in how their personal development has helped them become pre-eminent. 

they replied: 

 

“In a classroom setting, I was an introvert, excel myself by not involving myself too much. But I do observe what 
is happening or going on and then I give my opinions. Opinions, where it will be more appropriate for a certain situation. 

I kind of critique some of the stuff we do and think that is how I excel in my environment.” (P1) 

 

“This year, this 2019, like I’ve been focusing more on self – development along with my habits that you already 

know your goal and plans in life. For you to achieve a goal, you have to set an action, not just the goal. Currently, I’ve 
been on developing habits like to read and write your play, and your songs. Self – development is also like a self – 

improvement, so you should listen to motivational talks that improve your thinking.” (P3) 

 

“An introvert can excel in their environment because they can have more time for themselves in honing their skills 
like me for example, I like to write and because I don’t really have an interest in talking with other people that don’t have 
the same interest like me and I just do my hobby in my free time.” (P5) 
 

Moreover, the attributes that they have developed has helped them to create certain habits that would help them 

in foster and acuminate for the goals that they would want to accomplish. It would allow them to enhance their self – 

esteem in demonstrating and sharing their talents with the world. In relation, two participants have asserted the importance 

of person – development in the framing and fabricating of their goals in life. The responses below show that some of the 

participants, apply the use of observation to identify someone’s situations or instances (or sometimes him/herself), to 
identify some developmental techniques and for them to use for their self-development, a key to achieving one’s goals. 
Responses mention: 

 

“My goal right now is first; I don’t just set myself in one way. I try to observe the other ways I could achieve my 
goal. I try different techniques and think about it. I think about it a lot, what would happen if I do this. Then, pretty much, 

I just get myself out there. To succeed, you need to communicate with people. I am not just trying to succeed for myself, 

but I am trying to help other people, so as an introvert, I need to get myself out there and experience what other people 

are. Then, I just try to work hard. I just want to assess what I lack, then I try to fix that by consulting other people or 

reflecting on it during my alone time.” (P1) 
 

“The benefits of being an introvert are that we can observe things or habits more often than that of others, and 
we also have more time mastering our skills and crafts through having more time alone.” (P5) 

 

“Since most of us, humans are kind of wicked and do bad actions, for us introverts, we are aware of every action 

we do whether what we did in the past was good or bad.” (P4) 
 

Indeed, these characteristics that they developed have helped them in improving not only their skills but as well 

as their overall well-being. They can learn from things that they’ve observed through their daily lives because they seldom 
engage with the social community around them. These have served as stepping stones towards a feat that nobody expected 

them to achieve. 

  

Correspondingly, the attributes they expounded may come with ups and downs. They have encountered 

weaknesses and disadvantages such as communication and self-expression, which is still in the process of self-

improvement:   

 

“The weakness of an introvert, mostly in the social setting, is that we find it hard to make connections with people. 

Sometimes we’re like socially paralyzed, we can’t easily strategize how extraverts make friends, and we usually stick to a 
small circle of friendship.” (P1) 
 

“Being shy is a weakness, let’s say you need help, you can’t approach other people, you might miss the 
opportunities.” (P4) 
 

“An introvert would normally be shy and off towards people whenever there is someone they want to communicate 
with because of their lack of experience in communication for they do not talk regularly like that of others people because 

an introvert does not usually talk or can’t eloquently talk towards other people and that they cannot express themselves as 
freely as they can.” (P5) 
             

Another factor that affects the personal development of introverts is family. Family is frequently defined as the 

basic unit of society, and what comprises of the family are the parents, the ones who are responsible for the development 
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and welfare of the children. They stand as figures and inspirations for their children and one of the primary influencers in 

a child’s life as based on the responses: 
“We’re slightly distant with each other.” (P2) 

 

“My encounter with my family is an example, in terms of opening up to them because of my shyness. When I share 

my feelings to my parents, they might make fun of me, and they might think that it is just a simple problem, so when you 

can solve your problems by yourself, solve it, but when you can’t, I mean that it is not wrong to approach them, but 

sometimes you might lose the interests because to them it is just simple, it is a petty thing for them, and that’s a challenge.” 
(P3) 

 

  Through the complications they have with their parents and family, they encounter fear and start to become distant, 

creating uneasy relationships with them. It creates a rift in their relationship, making it difficult to open up about issues 

they encounter. 

 

“If I had to describe it, I would say that my family and I are very secretive people. We are like friends. We are 

close, but not that close. When there is a problem, you address it, then you leave for your alone time.” (P1) 

 

“I contemplated if I have to tell them about my problems, but they might judge me, I know it is not their intention 

to judge but it is still occurring, like in terms of their reactions, at times they tend to laugh at my problems while I cry. I 

mean that I express myself freely at home. I am open, I can tell them everything about the way I feel but at some point, I 

don’t want to share some of it because I like to deal with my problems with my own, I can do it. I know some convictions 
will force you to tell it up to your parents because the reason is that they are the ones who will be there for you and who 

will help you and nobody else.” (P3) 
 

            Additionally, another contributing factor to the obstruction of their development is the social environment itself, 

specifically in blending and bonding with friends. The reason behind is because of the expectations and consternation 

among them, by the feelings of agitation and hesitation were further intensified. They felt scared and alarmed because of 

their unfamiliarity of being in the spotlight along with the trepidation of not being able to meet people’s expectations; this 

would lead to thoughts of fear and anxiety that would restrict them from connecting with other individuals. These were 

discovered in the following responses. 

 

  “It is tough to vibe with people since us introverts are not used to being exposed in social settings. We do not act 

accordingly as to how other people expect us to act. Like sometimes, the mood would go down because we might have said 

something that caused it. But we do not know why the mood or vibe went down because we are just not used or exposed to 

socializing with other people.” (P1) 
 

“Being an outcast and being stressed all the time with other people.” (P2) 
 

 “The greatest ones are being in a group and being in the spotlight. Because being in a spot, people that you are 
around will have high regard for you because you are seen as the loner of the class, lone individual, or that one quiet guy 

in class. Whenever I speak up, they often see me as somebody who speaks highly, making it hard for me to communicate 

or talk to them. And when people have high expectations from you, you’ll get this feeling where you must do your best so 
that they would not be disappointed.” (P3) 
 

Nonetheless, these fragilities have paved ways to luminescent ascendancy that would still help them improve 

despite shortcomings and indifferences. Reflection is an essential key in understanding one’s capabilities, allowing them 
to have a positive overview and to look on the brighter side of life. The understanding of the response brought these 

answers: 

 

             “Being an introvert in this society gives daily life like a challenge. I never really treasure the relationships I 
have with people. Being an introvert, you know treasuring my relationships with people affects me in a way that it makes 

my life richer and better than how I would like.” (P1) 
 

Personal development and social adversities affect each other in both positive and negative aspects, but as they 

intertwine with each other, they create a profound and holistic outcome. It exhibits how these individuals deal and treat 

complications and dilemmas in life but more openly and thoughtfully, and that is why introverts are unsung prodigies in 

this sophisticated world of ours. 

 

Contemplative Perspicacity 
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Introverts are often seen and mistaken as close-minded people as they give off an aura where they don’t have any 
intention of changing themselves for the sake of their betterment and the people around them. This generalization regarding 

them is a fallacy as they ironically possess this factor that makes them different from other people’s personality types: the 
gift of Contemplative Perspicacity. Introverts are versatile people when it comes to thinking. They are gifted with an ability 

to swiftly acquire the gist or context of a specific situation, whether it is towards themselves or others. They do this because 

there will come a time in the future where they need to face and endure the challenges of the outside world called reality 

has given to them. Three statements from these individuals with introverted personalities precisely shown and stated their 

ability to face the harsh reality at ease which is the ability to be independent towards self: 

 

 “I would say I’m pretty independent. I can work alone, I, guess I am not good at communication, and that is how 
I assess myself. (P2)” 

 

 “Learning how to be independent, I think one main thing in being an introvert is that you have time for yourself, 
so you get to develop yourself such as self – development, and self – improvement, honestly being intentional with regards 

to your relationships. I think it’s better for you to only to trust a few people rather than having everyone, that you can be 

open but the risk of trusting everyone is that, people might talk behind your back and I don’t want that, that’s why you have 

to choose people wisely, you choose your friends wisely. (P3)” 

 “I can say that I am an introvert because I do not like socializing or with other people. That is why I do not always 
talk with other people. Another reason why I am an introvert is that I am independent, independent where the person whom 

I can rely on myself to is only me. (P4)” 

 

Also, people with introverted personalities utilize their gift of contemplative perspicacity in determining their 

strengths and weaknesses, which has two ways of receiving it: themselves and towards other people. 

 

Introverts are known for their keen observation and understanding of everything, specifically themselves. That is 

why one of the factors that constitute an introverted person to acquire the gift of contemplative perspicacity is by their 

assessment towards their selves or character assessment. For them to conceive their sharp sense of thinking towards the 

outside world, they start understanding things by themselves. They evaluate and recollect all the things they have done to 

perceive conditions that seek improvement and qualities that are to be sustained. This factor was observed by three 

responses given by the introverted respondents: 

 

“Assessing myself usually involves my perfectionist trait. As I said, I like to think when I am alone. I like to reflect 

on the things I have done. And also, I assess myself by communicating with other people. Even though I am an introvert, I 

try to ask people what they observe about me, then I try to reflect on that. I try to strengthen my skills, my social skills by 

applying what their observations are. (P1)” 

 

“I talk to myself, and actually I talk to myself all the time, and I feel that it’s not too bad for you to talk to yourself, 
but it’s healthy to talk to yourself, I mean if someone telling you that you’re not yourself, because I was homeschooled 
right? I tend to talk to myself a lot because it does help. Also, in seeking corrections or asking guidance or consultation 

from other people, from my family who corrects me in my manners to help to improve myself and I like that. I assess myself 

through the conviction of the Holy Spirit that I know what I have to do and attitude, in rightness or wrongness, the Lord 

knows what he’s doing. (P3)” 

 

“In assessing myself, I often look at my actions and how I do things. That is why sometimes when I accidentally 

offend somebody, I start to comprehend whether I was too harsh on the person or if I was too logical to that particular 

person or not. I do this type of things while I am still conversing or talking with that person. And because of this, I forgot 

that people are talking to me. Even though they are talking to me, I am already thought of my mind. That is why I sometimes 

have complete ignorance of what is happening in the external world, especially when talking to people where I sometimes 

mutter words in my mouth unconsciously when I try to assess myself right in front of people who I talk too. (P4)” 

 

“I assess myself as someone determined to be better at what she does because I don’t think that I am better than 

anybody, I have flaws, and therefore I should put in the effort to be better and to be the best person as I can. (P5)”  

 

On the other hand, another factor that constitutes an introverted person to acquire the gift of contemplative 

perspicacity is by their assessment towards the ideas of other people or receptive reasoning where they break the 

generalization where introverted people are close-minded. In reality, introverted people are just not as much on the vocal 

side, like other personality traits are because they tend to think about things in a more profound way. They likewise accept 

ideas and understandings from other people because, in the end, what matters is the betterment of themselves. Three 

responses were witnessed that correlates with this factor: 

 



 

 

 

8 

 “My family’s opinions about me do not affect me that much. They do bring it up like, for example, my personality 
and they bring up problems, and they also try to decide things for me. But at the end of the day, it’s still a suggestion from 

them, and I do take it in mind. And I also reflect on it sometimes, and I try to suit myself to their opinions. But mostly, I am 

the one who decides what to do with myself. (P1)” 

 

“Well, since I am an introvert, I have an introverted personality. With this, I understand people well because of 

me being an observant person. That is why I don’t judge and jump to conclusions when a person did something wrong or 
inappropriate once. I try to understand them and thoroughly find the reason behind that thing. (P4)” 

 

 Standard Proclivity 

 As human beings, we are all subjected to our likes and dislikes. People have their personal preferences that could 

either be good or bad. Same as that, introverts are known to have a set of choices that either lend them the power to be 

great or to be ousted from society. One primary preference of introverts is the thought of being alone. Being alone to an 

introvert is a way for them to see the world from a different perspective, which allows them to develop strengths that would 

enable them to do tasks given to them.  Responses from the Participants is provided as an evidence for this statement: 

   

  “The strengths of an introvert are the ability to be fine being alone and being able to do stuff by myself.” (P2) 

 

“For me, my strengths as an introvert would probably be that I am comfortable with my skin in that I don’t need 
to rely on others. This is because of my experience in homeschooling since no one was beside me during those days. One 

of my strengths as an introvert is that I am most expressive towards my parents rather than to my friends, so I am most 

close to my family being an introvert, and also I don’t depend on other people that often, so I learn to be independent 
towards myself such as in my studies like I don’t  need someone to explain the lesson, I learn through myself.” (P3) 
 

“Based on my experience as an introvert, I believe that my strengths are being independent and the ability to be 
observant. Independent where I can adapt to situations where I have to do things on my own and only rely on myself. 

Observant where I can thoroughly understand the meaning behind something or its essence and understand other people’s 
behavior easily.” (P4) 
 

  These traits have allowed introverts to achieve and produce projects that garnered them with immense success. 

The following strength is always a weakness. Being in a state of solitary can also be considered as a weakness for it could 

be a product in which a person would prefer a small group rather than being involved with a lot of people, either because 

of trust issues or due to poor communication skills. Response from the participants can attest to this claim:  

 

“I’m usually the one speaking, and it’s tough to communicate with her sometimes, people who don’t open 
themselves to you. (P1) 

 

  “Whenever I interact with someone, I feel that I don’t do well in the group setting. Whenever there are a lot of 
people then suddenly you get to mingle with them, I usually prefer to work in a one-on-one group rather than in two’s, in 
short, I like to work in a small circle because I think the relationship in it is intended instead of a group setting where you 

can’t focus because there are a lot of people. Still, when it ones to small circles, your more intentional and you can see 
that they care, they really care about you, and I want that relationship to grow without the assistance of others…”(P3) 

 

 “I think it’s better for you only to trust a few people rather than having everyone, that you can be open but the 
risk of trusting everyone is that people might talk behind your back and I don’t want that, that’s why you have to choose 
people wisely, you choose your friends wisely.”(P3) 
 

  These statements can claim that introverts are more inclined to do well in small groups rather than in a large group. 

They do not have to worry about what each person thinks constantly, they would not have to deal with obstructing ideas, 

and they could focus on one task at a time. With these introverts could further flourish with tasks assigned to them in a 

group without much complications and divergence.  

  

 Following that statement, since introverts are more inclined with small groups, they tend to have a specific 

preference for their companions. These preferences could range from someone that has the same interest as them or to 

someone different from them, which would help them grow. Responses from our participants that would claim these are 

as follows. 

 

 “My closest friend is Dianne Bautista, and she’s great because she’s so caring. You will already know that her 
caring attitude is not fake, and you know her words are intentional towards you. She’s so caring because every morning 
she greets me good morning and she always joins me in lunch and recess and all of those might not seem that much, but 
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they still matter to me, it is sort of my love language. She is so gentle, she is so sweet, and she is not afraid to open up her 

opinions and statements to others that you know are wrong, she is going to say it. I love that, of course, I would say it out 

of love, so she is like that and she is creative, she is so open, she is a great listener, and she initiates that’s why I love her. 

She’s some joyful, and she’s fun to be with, that’s why I’m comfortable with her.” (P3)  
 

 “My closest friend is Danielle; she is weak on our first meeting, but we have that connection of being an introvert. 
We have the same interests, and our parents are also good friends.” (P5) 

 

“She is a very outgoing person. She is very open to her opinions and is very straightforward. “(P2) 

 

All the response from the participants shows how their companions are.  Each participant talks about how their 

companions are either uplifting them and how they would relate to one another.  Participant 3 describes the companion as 

someone that cares and is continuously someone that brings joy to life. For Participant 5, the companion shows the same 

interest, yet, they are both still able to communicate due to the same benefits. As for Participant 2, the companion describes 

was someone of opposite characteristics as that of introverts, yet they still are friends with each other. All the friends of the 

participants are either people that have the same traits as them or are different from them, yet they still can connect and 

have a strong bond with each other. 

 

Every person has preferences of their own, whether be it with how they spend their time, how many people they 

want to mingle with or how they choose their friends. 

 

DISCUSSION 

 For decades, personality has been an interesting topic for researchers. It consists of components such as emotional, 

behavioral, and attitudinal response patterns of a person (Balmaceda, et al., 2014, as cited by Moore, 2016). Personality is 

a form of characteristic thoughts, feelings, and behavior that differentiate one individual from the other, and it persists over 

time. Moreover, it is the integration of biological and experienced practices of an individual that forms responses to 

environmental stimuli (Shyam and Monolisha, 2018). Introversion–extraversion is a particularly notable persona trait, 

wherein extraverts are assertive, outgoing, confident, and active compared to introverts. However, the milieu of that the 

values are uncertain and emphasizes extraversion may influence the well-being of introverts and how introverts develop 

their well-being (Lawn et al., 2019). Henceforth, Popular culture has a preference for extraverted personality traits. This 

preference may cause introverts to believe they need to act like extraverts to be accepted (Moore, 2016). In addition to that, 

introversion is a universal personality trait that affects us all in some way (Molly, 2018). According to Colley (2019), 

Educational environments are conducive to extrovert’s learning but can have detrimental outcomes for introverted students. 

 

 In the case of introverted students in Philippine School Doha, their experiences were related to the concepts 

explained above (the ideas were there just to inform and elaborate on certain aspects of this research). Further elaboration 

and support for the results in this research.   

 

Self-Efficacy  
 Self-efficacy refers to individual’s belief in their ability to succeed at making an academic or vocational choice, 
and expected outcomes refer to individual’s faith in their likelihood of achieving the desired consequences of that choice 
(Brown and Cinamon, 2016). According to social cognitive theory, self-efficacy is emblematic of one's beliefs about the 

potentiality of what he/she can do in a specific domain (Wang et al., 2018). Moreover, self-efficacy affects on an 

individual's task choice, the amount of effort given to the work, and perseverance on the task. It also impacts academic 

incentive, learning and attainment (Wang et al., 2018). The people’s beliefs about self-efficacy is about the ability to reach 

and produce desired results through their deeds. (Maddux, 2016). Based on a research, introverted students with higher 

levels of academic self efficacy are more likely to focus on higher academic achievement, dedicates more of their time to 

studying, and commits greater concentration and discipline while doing school works when compared to students with low 

academic self-efficacy.  (Maddux, 2016). 

 

Studies show that there is a significant difference in learner's self-efficacy in classroom-based and web-based 

learning environments. It also illustrated that self-efficacy has a substantial positive impact on learner's personality 

(openness to experience, extroversion in classroom-based learners than web-based learners) (Saboor and Mothi, 2015). 

Self-efficacy arbitrates the effects of knowledge structures on perceived likelihood of performing the interpersonal attitude 

in the future, after controlling for rated regularity of the same behaviors in the past (Di Blas et Al., 2017).  

 

  In a society, introverts are disadvantageous, as they often do not socialize with the crowd in their premises. 

Researchers have declared that anxiety and shyness are separate and different concepts in the higher order of personality 

traits in introversion/extroversion (Bossen, 2016). On the other hand,  People with social anxiety do not show enough social 

skills and interpersonal self-efficacy in social situations (Tavangar and Abedi, 2014).  
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Moreover, one of the main things influenced by our self-concept and our self-respect is our communication. Our 

views and reflection to one self (self concept) and sense of worth, including self efficacy, are significant factors in the way 

we communicate. Whether we are introverts or extroverts, that can be in the way we interact or communicate with others 

(Sampthirao, 2016). Introverts are considered to not happily express their opinion during groups or actively participate in 

brainstorming sessions (Grandos, 2018). Introverts tend to take time to open up to others, are hesitant, and are enigmatic 

in social interactions. Introverted children are thus exposed to several risks when they are true to their introverted nature; 

alienation begins. This means that they either embrace isolation and become inconspicuous, become denial and paranoid, 

or they are isolated but perform ways on how to be approachable, which is contrary to their nature (Pandya, 2017).  

 

When introverts perceive their existence does not matter, feelings of negativity occur,  resulting in the sense of 

not belonging. Not fitting well into an environment can result in feelings of rejection (Moore, 2016). 

 

 Introverts are no different than extraverts in wanting to feel valued and appreciated for who they are and for their 

work contributions. The gregarious nature of extraverts can easily overshadow introvert’s ideas. They may feel 
insignificant when attempting to join in discussions (Moore, 2016). Collaborative learning is the highest standard in 

academics, yet there are introverted students who are more reflective, learning on their own, and to focus on their lectures 

more than socializing (Zafonte, 2018). The introverts disapprove of collaborative learning in the online environment 

because they lack face to face feedback from the teacher (Pavalache-Lie and Cocorada, 2014). Results from a study 

conducted by Tu and Zhang (2015) show that loneliness was positively related to personal stress and depression but 

negatively associated with personal life satisfaction. Nevertheless, self-efficacy partially mediated the relationship between 

loneliness, anxiety, depression, and fully mediated the relationship between loneliness and life satisfaction. with regards to 

stress coping strategies, introverts usually avoid people as a coping mechanism while extroverts seek social support and 

problem solving mechanisms (Shin and Lee, 2019).  

 

Introverted teenagers feel uncomfortable with expressing and communicating themselves to their parents. To 

relieve their stress, they usually ask others for help but in an unassertive or indirect way. However, extroverted teenagers 

cope up in a positive way by asking the advice and help of others, do not have issues for a long time, and have the ability 

to freely express themselves to their parents (Shin and Lee, 2019). Based on the five big  personality traits, People high on 

Agreeableness in Social Interaction could be introverted because they can not freely express themselves, therefore, they 

comply more with other individuals. Also, it is likely that lack of openness to others leads to their high agreeable personality 

(Agnihotri et al., 2015). 

 

 Though they are introverted, that does not mean that they are corrupt leaders, or they cannot lead a party well, just 

because of their near inability to communicate with them. No matter which industry or organization a leader finds him or 

herself in, he or she is likely to have the same expectations and goals as other leaders: manage, develop, and motivate a 

team of direct reports toward achieving metrics that keep the company competitive and profitable. Leaders are, therefore, 

in a position where it would behoove them to be engaged in developing their direct reports to become better performers 

and team players so that the team’s superordinate goals – and ultimately, the leader’s performance goals – can be adequately 

met (Bossen, 2016). Introverted leaders may be concerned with being harshly judged by others within the organization if 

they do not do a comparable job at developing their direct reports as their extraverted leader peers (are perceived to do) 

(Bossen, 2016). In an organizational work setting, enhancing self-efficacy among group members may contribute to overall 

positive work experience as well as a strengthening of collective efficacy. The relational leadership style, that supports an 

organizational structure that values self-efficacy, is distinguished by an awareness of power dynamics and a shared reality 

(Weber, 2017). Leadership scholar-practitioners must create a more feasible, various , and impartial future, fostering the 

emergence and development of resilient, competent leaders, including those leaders who were  failed to be noticed by the 

society (Oram, 2016).  

 

The sources above serve as a guide according to the results of the findings of this paper. It has sufficiently 

explained every part of the finding’s theme and was well-supported. The connection of the experiences of the participants 

shared information previously unknown to the researchers and would like to come up with a solution to this problem, 

should the need arise. 

On the other hand, introverts are judicious, receptive, humble, calm, leverage their solitude nature, ability to create 

solutions to problems critically, and are independent of their workplace (Boss, 2015). In addition to that, they are less 

voluble and quarrelsome; they are into listening than talking (Dossey, 2016). According to Linus Jonkman (Jonkman, 2013; 

cited by Emanuelsson and Lindqvist 2014), defined himself as an introvert, enumerated that the characteristics of an 

introvert are: seeks and recharge from their alone time, prefers to be independent or engage to an individual task, has keen 

observation and precise to details, is introspective, and is a receptive individual.  
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Contemplative Perspicacity 

A solitary being who enjoys and recharges in their alone time is called an introvert. Most of the time, they process 

their thoughts than interactively sharing it with others. They dig further than focusing on the external view. However, they 

are less affectionate and wise to choose to open themselves to only a few. They tend to distance themselves from society 

to regain energy to their alone time (Dossey, 2016). 

 

Reflecting is the central construct of an introvert. Introverts are characterized by having an insight of themselves 

(self-perception), knowing themselves through one’s character and capabilities (self-knowledge), and often accepting one’s 
self despite limitations (self-acceptance). Through reflecting, they were able to realize their soft power and fullest potential. 

Other people are a contributing factor to how introverts reflect on themselves, thinking if their actions affect others 

positively or negatively.  Despite their nature of isolation, introverts learned the most with the external world (Oram, 2016).  

 

Besides, introversion is a state wherein one is interested in his/her mental self or inner world. Introverts are 

perceived as distant and reflective of one’s self. Psychologists describe introverts as growing in a thoughtful manner and 

abating in social interactions. Their strengths are the ability to reflect and to work alone independently (Petric, 2019).  

 

Also, introverts spent their time thinking more about their beliefs, personality, and character for self-development 

rather than others who are conscious of their actions towards the environment. They would instead focus on the task at 

hand than worrying about others opinions about them. Also, it is not that significant to understand others whom we work 

and interact. Instead, the researchers suggest that it is more vital to evaluate one’s self to improve the quality of life on a 
personal level. Introverts tend to recognize their character on an individual or personal level wherein they can widen their 

understanding of their personality (Moore, 2016).  

 

Introverts get energy by internal processes; they prefer to reflect and to recharge themselves alone but are drained 

or exhausted to a large crowd. In their situations or circumstances, they tend to seek within after a long day. They recharge 

in a quiet and peaceful place. They reflect through writing, reading, or thinking (Craig et al., 2015). Besides, extroverts 

prosper in the external world that deals with social interactions and stimulating environments. However, introverts thrive 

in the inner world of concepts and ideas. They are known to have a reflective thinking. They can analyze the whole picture 

with every single part, think before presenting a plan, and are independent of their environment. They analyze and assess 

the situation or reflect and use their background knowledge to reach a conclusion or decision (Farell, 2017).  

 

A part from this, introverts are often mistaken to be similar to people who are antisocial or shy, but they are not. 

Introverts just prefer to be around in a quiet and contemplative environment for them to freely express and develop their 

inner thoughts. They can generate great ideas, but they require deep perceptive thoughts (Bromberg, 2016). 

 

Also, they have a better life balance compared to other personality types. Utilizing their time in making decisions 

and generating rational answers. (Chavda, 2017) Besides, introverts are cautious with their choices through deliberate 

actions and instincts, which make them comfortably rely on themselves. (Khalil, 2016) They are thoughtful and reflective 

individuals because they are the opposite of extroverts. Instead of talking, they generate ideas by taking time alone in 

formulating and processing inner thoughts. (Houston, 2019) Introverts are guaranteed to be able to successfully solve 

problems because they indeed possess the ability to concentrate slowly and precisely conclude things that were observed 

by them (Dutton & Van der Linden, 2017).   

 

Communication is an essential thing in people’s lives. It is an ability required to become a successful leader. 

Without proper communication, it would lead to misunderstandings and miscommunication the group which is 

disadvantageous for the leader’s perspective. (Missioura, 2014) Introverts, due to their solitary and independent nature, are 

believed to be engaged more in social media when communicating with their workmates. With their lack of interpersonal 

skills through the use of indirect communications such as written communication and social media, we see introverts to be 

not fitting as a leader of a group.  

 

However, this general understanding regarding introverts should immerse in a proper training through exposure 

in speaking to the public in group meetings and social gatherings. (Glass et al., 2014) These concepts pressured the 

introverts to change and adapt their opposite personality-the extrovert trait for them to be able to achieve success in the 

real world where having an extroverted personality is much more accepted. (Hiscock, 2014) Nevertheless, introverts do 

not need to adjust themselves, especially in leading a group since people with introverted personalities are extremely 

capable of leading a group of people, specifically the ones with initiatives. Because introverts tend to listen, observe people, 

and do not give off a dominant part in the team, which makes the members of the team more comfortable in expressing 

their opinions and ideas. Introverts are potential leaders as they are team-oriented by their ability to listen and implement 

suggestions and ideas. (Mihaila, 2016) 
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Introverts are thoughtful individuals that demonstrate humbleness towards group activities to lessen the pressure 

and establish a state of ease and freedom for the people involved in the group. (Boss, 2015) They excel in listening to 

other’s ideas and are sharp in analyzing details that need improvements, which is excellent in group discussion for further 

growth of the features from the formulated design in group works. (Farell, 2017) 

 

In comparing introverts and extroverts, introvert’s involvement in academics strongly suggests a peak of self-

awareness or reflectivity. Academics have led introverts to progress over time due to the in-depth and logical thinking. 

Education led introverts for self-exploration or discovery and social development within (Toma, 2015). 

 

Standard Proclivity 

All humans have their preferences. May it be good or bad, each one has a specific want. The terms Introverts and 

Extroverts have been present ever since Carl Jung had presented it (Berry, 2016). With these two terms, it created a massive 

amount of research to see whether it was true. Introverts, as by Barnett (2016), is a person that prefers working alone than 

being part of a group and is someone that is not immersed in fast-paced, high-pressure environments.  

 

Introverts are people that are known to have standard likes. They choose to instead be in quiet places to reflect 

than be part of a large group. Many have believed that introverts are shy people because they do not want to interact with 

others, but that is not the case. Introverts and shyness do not have the same denotation.  

 

Introverts do not exactly prefer a lengthy social interaction with people. They feel most uneasy when part of a 

vast social gathering and would rather just sit out in the corners (Wlassoff, 2018). Since most introverts have a small group 

of friends, it is misinterpreted as to them being people who dislike people, people who cannot socialize, and make small 

talk, which is not valid. Although introverts prefer to be alone most of the time, it does not mean that they do not engage 

in any sort of socialization (Delirus, 2017).  Introverts just find it hard to keep any dialogue going when it does not give 

them any added value (Mahaila, 2016). Introverts are not afraid of communicating or expressing themselves, but instead; 

they find no interest in meaningless conversations. With this, introverts come out as people that are cold and unresponsive 

(Allen, 2015). Besides, introverts are people that are wise in choosing friends. They are rather selective, for they value a 

long-lasting bond.  Since they are not those that interact, they mainly prefer to choose their own families, close relatives, 

or their closest friends. Introverts prefer to devote their energies to their intimate relationships. They mainly prefer to listen 

than be the ones to do the talking. If they do speak, introverts take their time to formulate what they want to say, and most 

of the time, they would prefer to express themselves through the means of writing (Schmidt, 2016).  Finding the right set 

of friends for introverts is an exciting task. They mainly look at the interest, goals, and struggles of the other party with 

genuine importance, which would lead to a long-lasting bond between them (Addis, 2018). 

 

With these preferences, introverts develop more of their free-spiritedness, which allows them to be more 

independent, creative, and innovative with what they may ask to do. Introverts can still work in big groups, but with their 

preference for solitude, the development of their independence would enhance and make them utilize their skills to the 

fullest capacity with high expected results. With this attribute, introverts allow themselves to keep ahead in their own 

personal and professional life (Jagyasi, 2015). Introverts are thoughtful, intelligent, and reflective individuals. Despite still 

being able to do social interactions with other people, these characteristics are what make them prefer to be more 

independent and be self-reliant towards themselves. (Petric, 2019) They are cautious with their decisions and actions 

through deep reflection and assessment towards themselves, which makes people with introverted personalities prefer to 

pursue in going to an independent path or being more reliant towards themselves (Khalil, 2016). 

  

Being free-spirited, they mostly prefer to listen to others with their creative minds to help heighten their ideas. 

Introverts are proven to be highly talented in leading people with significant initiatives, for they are more willing to listen 

and are not enticed to the thought of dominance, but are more on giving out advice and adding any suggestions to make it 

more profound (Mahaila, 2016) 

 

To avoid jumping to conclusions leading to faulty generalization and stereotyping, one must understand the gap 

between the two personality types is the term “preference.” It is significant to know that an individual can both possess 
some of the different characteristics between Introversion and extroversion; it will only depend on their preference on what 

characteristics will they choose from each personality. If an individual’s temperament is becoming a dominant habit that 
person, then the personality type is developed, and its attitude or reaction became its attribute. Preference does not mean 

the impotence or absence of a characteristic of another kind. Understanding both personality types would let people know 

the difference in how they interact, see, and analyze the society and to be able to identify their strengths in their class 

(Kuofie et al., 2015). 

 

CONCLUSION 
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According to Crockett (2018), introverts have emerged as leaders and superiors in today's modern society. They 

have dominated in all aspects of specialty and professionality and for decades have been acknowledged as effective and 

capable heroes of today.  Introverts have shined as unique gemstones throughout the years; they have learned to harness 

their skills and talents, which in the end could be beneficial and overwhelming that could help in the development and 

advancement of humanity and the key to success.  

 

Self – Efficacy has played a vital role in harnessing oneself, for it dramatically impacts how these profound 

individuals feel, think, behave, and motivate themselves. As stated by Cherry (2019), the source of self – efficacy into four 

significant sources (1) Mastery of Experiences, (2) Social Modeling, (3) Social Persuasion and (4) Psychological Response, 

these traits help in the growth and evolution of introverts to acquire, master and harness their hidden capabilities.  As the 

sensation of self – efficacy grows the view complex topics as challenges to be mastered, build deeper interests in the 

activities and events in which they participate, Form a strong sense of dedication to their interests and recreation, and 

gradually recover from setbacks and deception (Loeppky, 2017).  

 

Introverts thrive in their inner world compared to extroverts who are into a stimulating environment that deals 

with interaction. Introverts are known to be perceptive. They have a sensitive insight to all things around them. Ironically 

speaking, introverts were perceived to be distant and tend to work alone, but the most surprising thing is that they learn 

from the external world. They are critical thinkers in an in-depth perspective. Therefore, they are effective leaders despite 

their solitude nature.  The society’s ideal type of leader is who stands out to the crowd the most rather a leader who works 
behind the scenes. Introverts being leaders have a different approach. Also, they are thoughtful and reflective. They adjust 

themselves to a stimulating environment. They have a broader perspective of things; analyzing things before jumping to 

conclusions. Moreover, they are receptive leaders. They entertain the suggestions and ideas of others, being cautious and 

open-minded to others. Society misunderstood how capable introverts are in an extroverted world.  

 

According to a research study (Jalili et al., 2018), what makes introverts effective leaders despite their image of 

preferring a solitude environment is their thrilling attitude when it comes to listening to ideas from their members. In 

conversations, they excel in listening and reflecting on what they have observed. They prefer to work with their members 

one-on-one. It shows how introverted students build up the mantle to be a leader despite the conventional idea of extracting 

an extroverted character from an introvert.  

 

Introverts have a robust standard proclivity, having their preferences which leads them mostly preferring to stay 

alone or sometimes not wanting to interact with other people because of their shyness, social selectivity, stereotypes or 

sometimes leading to faulty generalizations about people for they are more likely to judge other people rather than trusting 

them first to acquire relationships with others. Introverts dislike prolonged social interactions, and often feel discomfort 

during large social gatherings. Remaining isolated for extended periods is not a big deal for introverts because they love to 

dream and think. 

 

Recent studies show that there may have positive impacts on work and emotional life based on the periods of 

being alone (Wlassoff, 2018). But as Wlassoff (2018) stated not to discard introverts altogether, because some of the most 

successful people in the world are introverts and with this, they might elevate their self-esteem for acquiring an achievement 

through their characteristics of being strict to themselves, perfectionist, and sometimes being fussy about everything.  

 

The family of an introvert occasionally does not know each other’s capability, thoughts and feelings of each 

because of their individuality and differences. They do not communicate well inside their houses and introverts often do 

not want to be with their families because of their problems or conflicts within their family itself but according to Nicolini 

(2016), families with high conformity tendencies can achieve high levels of family gratification over time but do not aid 

the children in developing necessary skills related to social self-efficacy. Giving opportunities for children to voice opinions 

and modeling behaviors associated with the successful navigation of social settings is vital to help children increase social 

skills and confidence.  

 

An undertaking of this magnitude may take place between individual family members and may not impact the 

overall family communication pattern. However, the recognition of the need for an intervention resulting in modified 

communication behaviors centered on conformity is necessary to achieve a more beneficial outcome for the child. For 

example, a parent may recognize that a child is frustrated with a particular family decision and ask the child to explain how 

he/she is feeling and why. This simple exchange allows children to process emotions, voice feelings successfully, and 

articulate the cause of the reaction. The interaction also helps children successfully navigate through a potentially awkward 

conversation. 

 

Those are the essential qualities that an introvert has that can affect their productivity, daily routine, and work 

ethics. Although introverts mostly prefer to be alone, they can still work in big groups because it is not only the people 
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they are not used to, but the environment that introverts work on is in, or they stay. Introverts are most likely to work in 

quiet places for them to think clearly and work efficiently. Interacting for introverts is a bit hard because of their uneasiness 

whenever they are with plenty of people around him or her. To conclude, this study aims to scrutinize and examine the 

qualities of an introvert, whether it is essential or unimportant values that they have.  Introverts may have mostly 

disadvantages in terms of their characteristics. Still, it is not all that they are because introverts are advantageous in terms 

of their mind, for it is their stronghold in which they use effectively.  

 

 Introverts, immersed in the exciting world of extroverts, faced their challenging journey as they interact with 

people. They force themselves to extract and adapt to be an extrovert and to thoroughly “fit in”. This study enables the 

society to see the positive side of being an introvert. The researchers can gather information on how introverts perceive, 

handle, and work towards the environment. This study adheres to eliminate stereotyping, misconceptions, and 

misunderstandings about introverts. Furthermore, the researchers recommend this study to PSD teachers, that they can 

apply different mediums of expression to their activities so that introverts can freely express themselves in a classroom 

setting. In this way, teachers can avoid considering shyness as a deficiency to the students since the main goal of the student 

is to learn and socialize as its secondary target. In addition to that, this study is also recommended to the PSD club 

moderators, to add more club options for introverts just like Link that involves reading, research, writing, advance art and 

visuals, game development and recreation, individual sports and the like. Furthermore, as for the family, this research can 

help them understand their children and to avoid forcing them to be outgoing and to stop comparing them to their siblings. 

The parents should give a right to their introverted child to freely choose what type of environment they want to be in, such 

as being homeschooled because there is nothing wrong with being homeschooled.  

 

Nowadays, introverts thrive in the external world where they can develop and express themselves with their 

different approaches despite our ideal concept of extroverted leaders. The goal of this study is to embrace the soft power 

of quietness from within and to expose the true potentials of introverts finally. 
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