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ASSESSMENT OF THE GREAT FILIPINO
WORKOUT PROGRAM OF GOVERNMENT
AGENCIES IN TACLOBAN CITY

Maricar C. Tegero
maricarcaadantegero@igtoan Leyte Normal University, Tacloban City

ABSTRACT

In 1995, the Civil Service Commission launched “The Great Filipino Workout” program through the issuance of CSC
Memorandum Circular No. 6 and it was subsequently reiterated byMCSb. 8, series of 2011. It was a physical fithe
projectin supportof the National Fitness and Sports Development Program of the governientaimed at reducing the
public’s risk of acquiring heart disease. It directed all government agencies to allow reasonable time for regular physical
fitness exercises and to include physical fithess exercises in sen@amig programs, and similar events. The stu
assessed the statfthe Great Filipino Workoutf government agenciés Tacloban City. Specificallyt aimedto find out
the profle of the respondents; the status of “The Great Filipino Workout” program, the extent of the implementation of the
program; the level of participation; the level of satisfactibe;preferred physical fithess activities; and suggestions fo
improved physical fithess activity. The descriptive design, pdatity, the correlational survey method was used witl
combinatiorof a researcher-made questionnaire amddopted questionnaiiie the data-gathering process. The data w
analyzed using frequencies and percentages, weighted means, t-test aansihgis of variance (ANOVA), and Pears
r for the correlations. Atotalf 213 government employegs23 selected government agendieacloban City representing
ten percent (10%) of the total population were the respondents ofithe Blost agencies did not allocate adequate ti
for physical fitness activities and had not organized physicasiit activities. Aithough few agencies had organized phys
fitness activities, there was a low level of participatioroag employees as the participation was voluntary. The leve
satisfaction of the respondents with the implementation of “The Great Filipino Workout” translates to a satisfactory level.
Most respondents strongly preferred flexibility-enhancing activitieewvhe preferred activities vii proposed are aerol
exercises, muscle-strengthening activities, and individual or duaksipdstrecommendetb design a program of physice
fitness activities for government agencies with special considarattime allocation; designation of an officer-charge;
budget allotment; suitability of physical fitness activitiethe health conditions of employees; variation of selected phy:
fitness activities; proper information dissemination of @8Cno. 8, series of 2011.

Keywords: Assessment, The Great Filipino Workout Program, Civil er@ommission, Government Agencies, Physi
Fitness, Workplace

|. Introduction

Employees spendal least one-third of their day on the job aasla result, employers aite a unigue positioto promote the
health and safetgf their employees. Chronic diseases sasheart disease, stroke, cancer, obesity, and diabetamarey

the most prevalent and costly worker health problems for emptoyers. Thus, the use of effective worksite policies :
programs can reduce health risks and improve the qadlif of employees. World Health Organization (2002) estima
that around 1.9 million people die each yasa resultof physical inactivity At least 60% of thevorld’s population failgo

complete the recommended amount of physical activity rediud induce health benefits. This is partly due to ingaffic
participationin physical activity during leisure time aadincreasen sedentary behavior during occupational and dome
activities. In 1995, the Civil Service Commission launched “The Great Filipino Workout” program through the issuance of

CSC Memorandum Circular No. 6 and it was subsequentiragitd by CSC MC no. 8, series of 2011. It was a phys
fitness project in support of the National Fithess and Spon®l@mnent Program of the government which aimed
reducing thepublic’s risk of acquiring heart diseaslé directed all government agenctesllow reasonable time for reguls
physical fithess exercises and to include physical fitnesscisge in seminars, training programs, and similar eve
Meanwhile, wellness and physical fithess enhance the well-bésgployee®f all government agencies and contribgie
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a healthy and productive workforce. The goal is to engmuend motivate employees to develop a healthy lifestyle
enhance the quality of work life. Studies have shown thagdhy, fit workforce is more productive and tends to userfe
sick leaves (US Departmeott Defense Logistics Agency, 2012). Realizing that a healthy @niovedrkforceis productive,
the Civil Service Commission (CSC) sees the need for all goesrtnemployees to stay in shape. Thus, Memoranc
Circular (MC) No. 8, series of02 1 or the “Reiteration of the Great Filipino Workout,” directed all government agencies to
allow a reasonable time for regular physical fithess exe@msl to include physical fitness exercises in seminaigjng
programs, and similar events. Agencies are authorizedotoosle hour per week for health awareness programs an
minutes daily for fitness programs. The researcher, therefore, deemed it necessary that the “The Great Filipino Workout”
program of goverment agencies in Tacloban City be evaluated in line with the government’s initiative for positive health
and physical fitness routine atmimprove the quality of workf employees. Furthermor®, promote a more comprehensi\
and sustainable physical fithess program the government witisoffbudget allocation, facilities and equipment, a
physical fitness program design. The results of the evaluafiche “The Great Filipino Workout” program of the
government agencies will pave the way to improve and will bese lhar a better implementation of physical fithe
activities, the prerequisite concesfwhich will befurther professional growtbf government employees and their excelle
performance their workplace which are important components in tluéal development.

11 Domain of I nquiry

The study aimetb assess the statakthe“The Great FilipinoWorkout” Progranin all government agenci@s Tacloban
City as the basis for the improvement of the implementatiadheofCSC MC No. 8, series of 2011 also known as
Reiterationof the Physical Fitness Prograireat Filipino Workout.”

Specifically, the study soughid answer the following questions:
1. Whatis the statusf “The Great FilipinoWorkout” programsn government agencies Tacloban Cityin terms of:

1.1Budget Allocation;

1.2Time Allotment;

1.3 Facilities and Equipment; and
1.4Physical Fitness Activities?

2. Whatis the extentf implementatiorof the“Great Filipino Workout” programasperceived by the respondents?
3. What are the suggestionsthe respondents for the improvementthe Great FilipinoWorkout” program?
1.2. Objectives

This studyis importantto showif “The Great FilipinoWorkout” programof government agencies meets the guidelofebe
CSC for program development and program implementatitichwultimately relates to the rationalization of progra
intention and effort. Government Heads as the ones who oveeseeanagement of their respective agencies will be |
favorable position to plan, implement, recommend, and réhésexisting physical fithess programs in consonance with
circular. Also, Government Employees will be aware and conmuhiitteositive health and physical fitness routines, organi
by their respective agencies, which will eventually improve thedlity of work. The Physical Education students will |
provided with knowledge, skills, and values for their personatldpment and competencies. They will be educated at
the CSC MC in relation to the implementation of physidakfis programs in government agencies. Consequently, Phy
Educators will aid in the implementation of the physicalefiis program in government agencies by strengthening phy
fitness activitiesat the school level. Future Researchers bélprovided a useful reference and they Wwélguided on hovio
conduct related studies to this present research. This sdllgive them information on the present status of the phys
fitness progranof the government agencies in Tacloban City.

I. M ethodology
Data were gathered using a combination of a researcher-mddeeaadopted questionnaire, specifically the correlatic
survey method and the descriptive design. Frequency and fagreealculations, weighted means, the t-test, a singlgsas
of variance (ANOVA), and Pearson r for correlations vadtresedo analyze the data. Ten percent (1@¥Jacloban City's
population,or 213 government workers from 23 different government agenciesgdsestree study's respondents.
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1. Results and Discussion

I. Status of the Implementation of “The Great Filipino Workout” Program. This is the actual state or condition in terms of
the attainment of the implementation of CSC Memorandurou@@ir No. 8, series of 2011, budget allocation, tirr
allotment, facilities and equipment, and physical fihactivities.

Table 1. Awareness offhe Great Filipino WorkouProgram”

Frequency n=210
Category Percent
Aware 105 50.0
Not Aware 105 50.0
Total 210 100.0

Table 1 shows thelata regarding the respondents’ awareness of “The Great Filipino Workout” program. Of the 213
respondents, half, or 50 percent said they are aware of themmptation of the program while the other half confirmed tt
are not informed about “The Great Filipino Workout.” Awareness can also increase by adopting adequate training and
education in schools and universities, as well as workplace. theghe role of the government to provide training a
education (Yaseen, Dingley and Adams 2015).

Table 2. Implementatioof “The Great FilipinoWorkout”

Frequency
Category n=206 Percent
Implementing 82 39.8
Not Implementing 124 60.2
Total 206 100.0

Table 2 presents data about the agencies’ implementation of “The Great Filipino Workout” program. It shows more than
half of the respondents confirmed that their agencies are not implementing “The Great Filipino Workout” program with a

frequency count of 124 or 60.2 percent, while 82 responden8.8rpercent reported that their agencies have alread
existing progranof the physical fitness activities.

Table 3. Budget Allocation

Frequency
Category n=209 Percent
With budget 80 38.3
No budget 129 61.7
Total 209 100.0

Table 10 shows that 80 respondents or 38.3 percent said gbeeries allot for budget for the physical fitne
activities, equipment, and facilities. Whereas 129 resposaerél.7 percent said there is no budget allocate
physical fitness activities and the purchasequipment and facilities.
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Table 4. Time Allotment

Frequency
Category n=212 Percent
With Time allotment 102 48.1
No Time allotment 110 51.9
Total 212 100.0

The table above shows the data on the adequacy of timeatdin for physical fitness activities. One
hundred two (102) respondents or 48.1 percent said theiryagbmcates adequate time for physical fitnes
activities, and 110 respondents or 51.9 percentsaid theiriagede not allocate time for physical fithes

activities.
Table 5. Facilities and Equipment
Frequency
Category n=210 Percent
With Facilities 51 24.3
No Facilities 159 75.7
Total 210 100.0

Table 5 shows the respondents’ agency has existing facilities and equipment for physical fitness activities.
Fifty-one (51) respondents or 24.3 percent said their ageaggxisting facilities and equipment for physica
fitness activities. Whereas 159 respondents or 75.7 percenthggi do not have existing equipment anc

facilities for physical fitnessactivities. The data reffethe lackor absencef facilities and equipmerh most
of the government agencies.

Table 6. Accessibility of Facilities and Equipment

Frequency
Category n=204 Percent
Accessible 30 14.7
Not Accessible 174 85.3
Total 204 100.0

Table 6 shows the accessibility and maintenance of fasilihd equipment usedfor physical fithess activitie
Thirty (30) respondents or 14.7 percent said the physioaiskt facilities and equipment are accessible and w
maintained and 174 respondeots85.3 percent said otherwise. The data reveals thatahitie agencies do not
have physicalfitness facilities and equipment thanhateavailable and well-maintained.

The "Great Filipino Workout" program is unknown to almost loalfthe government agencies, and the same number cl
they were unaware of the CSC Memorandum Circular. Thegmog not being implemented by the majority of the ager
Although they are carrying out physical fithess routines, éineyinaware that they are pafrthe "The Great Filipino Workol
program. Although it is not required, participating in phgkfitness activities is encouraged for employees. The rajui
respondents do not receive rewards for taking part. Most do metdry money set aside for conducting physical fil

activitiesard the construction of facilities and equipment, but sorgarorations receive their funding from the solicit dona
from the public through the agency's annual budgé&bm other sources.
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Dealt with the frequencgf the conducof activities, varietyf physical fithess activities, venue, attendaase
required by the Human Resource Office, and incentive grartke employees for participation.

Table 7. Frequency of Physical Fitness Activities

Frequency
Category n=184 Percent
Once a week 45 24.5
Once every month 21 11.4
Twice a week 31 16.8
Once every two weeks 1 5
Never 86 46.7
Total 184 100.0

The table shows how often thespondents’ agency conducts physical fithess activities. Forty-figé) (
respondents or 24.5 percent said they conduct physical fiaotissties in their agencies once a week; 3
respondents or 16.8 percent said twice a week; 21 respondehtsAgpercent said once a month; only or
respondenbr 0.5 percent revealed they conduct physical fitness esivince every two weeks; and 46fThe

respondents said that their agencies never conduct phiyisieatk activities.

Since the majoritpf the employees revealed th&@o regular schedulef physical fitness activities designatet
by their agenciest highlights that agencies do not have existing physicadgmprograms. Although about one
fourthof the employees confirmed they conduct fithess actsviiiece a weeli, still failedto meet the guidelines
set by CSC MC, no. 8 which states that twenty (20) minutal se allocated daily for the conduct of fithes

program.
Table 8. Variety of Physical Fitness Activities
Frequency
Response n=204 Percent
Yes 57 27.9
No 147 72.1
Total 204 100.0

The data shows the variety of physical fitness activiteslactedn therespondent’s agency. Fifty-seven (57) responder
or 27.9 percent revealed thdeea variety of physical fitness activities hefdtheir agencies. One hundred forty-seve
(147) respondentsr 72.1 percent said theieno variety of physical fitness activities.
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Most employees answeréedthe negative which means th& o variationn fitness activities conductdxy their agencie

They merely organized fitness activities for convenience piatily Zumba and stretching activitieswhich do not ente
vast resources.

Table 9. Venue of Physical Fitness Activities
Frequency

Venue n=184 Percent
Agency Fitness Gym 7 4.61
Agency Multipurpose Hall 30 19.74
Beach 1 0.66
Camp 9 5.92
Agency Grounds 53 34.87
Local Gym 5 3.29
LSDC 25 16.45
Office 21 13.82
RTRP 1 0.66
None 34 15.96
Total 184 100.00

The above table presents the location where physical fitnegities are conducted. Seven (7) respondents61 percent
said that they conduct physical fithess activitietheiragency’s fithess gym; 30 respondenis19.74 percent the answerec
agency’s Multi-purpose Hall; 1 respondent or 0.66 percent at the beach; 9 resfsondes.92 percent in camp; 53
respondents or 34.87 percent at agency’s ground; 5 respondents or 3.29 percent at a local gym; 25 respondents or 16.45
percent at Leyte Sports Development Center; 21 respondents or 1282t p¢ the office; 1 respondent or 0.66 percent
RTR Plaza, while 34 respondents or 15.96 percent said none

Table 10. Attendance as Required by the Human Resources Office
Frequency

Response n=205 Percent

Required 80 39.0

Voluntary 125 61.0

Total 205 100.0

Table 10 shows the involvement of the respondents as required by theimHriesource Office. As shown, 80
respondents, or 37.6 percent said they are required by theirrHResource Office to attend physical fithess activities,
and 125 respondentsr, 58.7 percent said they are not obligegarticipate in physical fitness activities.

Table 11. Incentive for Participation

Frequency
Response n=206 Percent
Yes 18 8.74
No 188 91.26
Total 206 100.0

Table 11 shows the incentive grants of government agencies for their employees’ participation in physical fitness
activities. The data shows 18 respondemts8.74 percent said that incentives suahuniforms, t-shirts,
money/allowance, trophies, vitamins, and snacks are given pioyees who actively participate in physical

fitness activities, and 188 respondents, or 91.26 percesdleglthat they are not given any incentives for the
participation.
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Table 12. Organized Physical Fithess Program

Frequency
Response n=208 Percent
Yes 62 29.8
No 146 70.2
Total 208 100.0

Table 12 shows if the government agencies have organized phfjisieas activities. Sixty-two (62)
respondents or 29.8 percent perceived their agencies havezerhahiysical fitness activities and 146
respondenter 70.2 percent said they do not have organized physicaldiawwities. Because conflicting
work schedules and a lack of available space, those agatwinot have a regular fitness program.

Table 13. Physical Fitness Activities Conducted

Activities Frequency Percent
Gender and Development 2 0.9
Physical Fitness Test 8 3.8
Sports Fest 10 4.7
Ball Games 20 9.4
Aerobics 75 35.2
Athletics 18 8.5
Fun Run 6 2.8
Exercise during Flag Ceremony 4 1.9
No answer 70 32.8

The preceding table shows the physical fithess activibesiucted in governmentagencies. Of all tt
respondents, 70 samples did not list down the physicak8tactivitiesof their agencies while 143 responéed.
stated above, 75 respondents, or 35.6 percent indicatebicseexercises are the mostly conducted physit
fitness activities. That includes Zumba or dance exereaisdslae Bo; 20 respondents or 9.4 percent indica
ball and racket games such as basketball, volleyball, tates, and badminton; 18 respondents or8.5 perc
listed athletics which includes walking, jogging, and running; 10 relgas or 4.7 percent said their agencie
conduct Sports Fest as part of their annual activities;@nelents or 3.8 percent write down Physical Fitne
test activities suchspush-ups, pull-ups, and sit-ups. Six (6) respondents or 2.8mpéndicate fun ruastheir
physical activity. Involvement maye compulsoryor voluntary. A measly 1.9 percemt4 respondents answerec
exercise during the flag ceremony which includes bendidgtetching.

The data gathered regarding the status of implementation of “The Great Filipino Workout” program
suggests that employees should have opportunities to elhadtivolved at work and in physical fithess
activities; therefore, the purchase of facilities andggant, adequacy of time allocation, appropriateness &
conducivenessf venue for physical fithess activities, and suitabiifyitness activities for the employees sha
be given adequate attention.
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1. Suggestionsfor thelmprovement of “The Great Filipino Workout” Program

Table 14. Suggestions for the Improvement Bie Great FilipinoWorkout” Program

Std.
Suggestions N Percent Mean Deviation Interpretation
1. Allocate time forphysical
fitness 211 9043 452  0.83 Re?;rrflrr:%)r’] ted
activities
2. Designatanofficer-in-charge Strongly
210 88.48 4.42 0.83 Recommended
3. Allocate budget on the
implementation of the fitness Strongly
program for employees greater 212 88.40 4.42 0.91 Recommended

commitment

4. Suitability of physical fithess

activitiesto the health conditionsf 211 8805  4.41 0.92 Strongly

the Recommended
employees

5. Variety of physical Strongly
fitness activities 211 87.77 4.39 0.91 Recommended

6. Proper information dissemination

onthe awarenessf CSCMC 212 8764 438 101 Strongly

no. 8, seriesof 2011 Recommended
7. Issuancef memorandum from the
administration on the schedule for
the conducof physical 212 8745 437  0.89 Strongly
fitness activities Recommended
8. Issuance of memorandum requirin
theemployees’ Strongly
participation 212 87.17 4.36 0.90 Recommended
9. Come up with an accomplishment
reporton the implementation Stronal
of physical fitnessactivities 212 83.87 4.19 1.00 gy
Recommended
10. Grant incentive® employees
for their active participation inthe Stronal
physical fithess 212 81.60 4.08 1.12 gy
Recommended
program

The table shows that the suggestions above are ranked lmageddata solicited from the respondents. Al
suggestions for the improvement of “The Great Filipino Workout” program is strongly recommended by the
respondents. It implies that it is the responsibilitgath department or government agency head to balar
support foremployees’ physical fitnessacivities with the need to ensutiat employees’ work requirements
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are fulfilled and that agency operations are conductédesftly and effectively.

All the following suggestions are strongly recommended fer improvementof “The Great Filipino
Workout”: allocate time for physical fitness activities; designate an officer-in-charge; allocate budget for the
implementation of the fitness program for employees’ greater commitment; suitability of physical fitness
activitiesto the health conditionsf the employees; the variatyphysical fitness activities; proper informatior
dissemination on the awareness of CSC MC no. 8, sefi@d11; issuance of the memorandum from tt
administratioronthe schedule for the condudtphysical fitness activities; issuanoememorandum requiring
the employees’ participation; come up with an accomplishment report on the implementation of physical
fitness activities; and grant incentives to employeestlieir active participation in the physical fitnes:
program.

Conclusions

Almost half of the government agencies are not aware of “The Great Filipino Workout”program and the same
percentage said that they were not informed about the C8&@okndum Circular. The majority of the agenci
are not implementing the program. They are implemerghgical fitness activities, but they are not conscic
that it is in relation to “The Great Filipino Workout” program. Employees are not obliged but are encouraged to
participate in physical fitness activities. Most of tlegpondents are not given incentives for their participat
Most agencies have budget allocated for the condwdtphysical fithess activities and the purchakequipment
and facilities, but some agencies get their funds from other sources within the agencies’ annual budget or solicit
contributions from the employees. Agencies do not haveirexistjuipment and facilities used for physical fitne
activities. Most agencies conduct physical fitness aigsdin agency grounds. Most agencies do not allocate t
for physical fitness activities becausiebusy workloads making difficult for themto find anavailable time. They
do not have physicalfitness activities in their annual aggen. The flexibility-enhancing activities were tt
strongly preferred physical fitness activities by mogpoesients, while the preferred activities proposed are @er
exercises, muscle-strengthening activities, and individudlal sports. On the other hand, team sports were
the preferred activities by the respondents to be includedeirprogram of physical fithess activities of the
agencies.

Recommendations

Government agencies, preferably through their human resoffice should plan and design a prograiphysical
fitness activities as part of their annual activitieserhshould be incentives - in any form allowed by governn
policies — should be awarded to employees who participate activelyhysical fithess activities in order t
encourage participation with less enthusiastic empley@&hey should require all employees to attend semi
organized by the agency aimed at disseminating the healthtbesfgihysical fithess activities to the well-beir
of employeesilt shall form parof their basic strategy for improving work productivity arfiicency. A sufficient
budget should be allocated annually to bankroll physicalsftn@ograms conducted on a regular basis.
purchase of equipment for physical fithess should be givenity. If the agencies can afford it, it is highl
recommended that they establish a physical fitnessragyt®, basketball court, tennis court, etc.) where taay
hold physical fithess events. Time should be allocatedh® conduct of physical fithess activities. It should
conducted during a flag ceremony, be integrated into agencies’ anniversary; employees should be allowed to
use physical fitness facilities during their free time sadgsamcomplicate their work. Participation in all types
physical fitness activities shall be encouraged, speltyficaaerobic exercises, muscle-strengthening activiti
flexibility-enhancing activities, individual and dual sportsgd aeam sports. Implementatioh“The Great Filipino
Workout” should be given priority to maintaining,or improving the current positive level of satisfaction of the
employees. The strongly preferred and preferred phyficass activities should be given more consideratior
designing physical fithess programs. The researcherthé@tbupporof the agency, would come up with a progra
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of physical fitness activities designeximprove the physical well-beingf employees asan aveniwamprove their
quality of work. A similar study is recommendéalidentify and confirm the findingsf the study andto determin
the status of the implementation of the Great FilipiMorkout of the other government agencies that carsbd
asinputs for an improved program of physical fitness acéigifor government employees.

Acknowledgment

The author wishes to express her appreciation to the stedpsndents for their candid and honest respon
which were very helpfuh finishing this paper. Thank ydo KerseyA. Badocdoc for his commenaswell asthe
three anonymous reviewers for carefully reading this rekeaticle and offering thoughtful suggestions.

References

Bauman, A., Ma, G., Cuevas, F., Omar, Z., WaqganivaluPAongsavan, P., . . . & Bhushan, A. (2011). Cross
national comparisons of socioeconomic differencethénprevalence of leisure-time and occupationa
physical activity, and active commuting in six Asia-Paciountries. Journal of Epidemiology and
CommunityHealth, 65(1), 3%3.

Boston University Medical Center. (2009, November 4). Rebeas find yoga may be effective for chronic low
back pain in minority populations. Science Dalily. Retrieved from
http://lwww.sciencedaily.com/releases/2009/11/091104101541. htm

BuchanD. S., Ollis, S., Thoma$y. E., & Baker,J. S.(2012). Physical activity behavior:An overviefcurrent
and emergent theoretical practices. Journal of Obesity, 2012, 11. 1-
http://dx.doi.org/10.1155/2012/546459

Centers for Disease Control and Prevention. (1999).&wamk for program evaluation inpublic health. Morbidity
and Mortality Weekly Report, 48(RR-11), -15. Retrieved from
ftp://ftp.cdc.gov/pub/Publications/mmwr/rr/rr4811.pdf

Council of Europe. (2001). Recommendation no. r (92) 13 rev of thenifie® of Ministers to member states
on the revised European Sports Charter. Retrieved from https://watt/s6ewDoc.jsp?id=206451

Deci,E. L., & Ryan,R. M. (2000). Théwhat’ and‘why’ of goal pursuits: Human needs and the self-determinatio
of behavior. Psychological Inquiry, 11(4), 22B8.

Deci, E. L., & Ryan, R. M. (2008). Facilitating optimal nvation and psychological well-being across life's
domains. Canadian Psychology, 49(1);23l

Heath,G. W., Parra, D. C., Sarmient®, L., AndersenL. B., Owen, N., Goenka, S., Brownsén_.
(2012). Evidence-based intervention in physical activitysbhasfrom around the world. The Lancet,
380, 272281.

Health Canada. (2001). Health Canada's business case for activafivwogk: Trends and impaetThe
basis for investment decisions. Retrieved from http://www.hc-
sc.gc.ca/hppb/fitness/work/trends_e.html

Leveille, H. (2015, September 21). How workplace fithess improves emploghictivity. Retrieved
from http://tech.co/workplace-fitness-improves-employee-pradtyc015-09

Marshall, A. L. (2004). Challenges and opportunities for promoting physiciality in theworkplace.
Journal of Science and MediciimeSport, 7(1), 6666.

WWw.ijrp.org



Maricar C. Tegero/ International Journal of Research Publications (1JRP.ORG) \., JJRP'ORG
¢ )
66

McAuley, E., JeromeG. J., MarquezD. X., Elavsky, S., & BlissmemB. (2003). Exerciseself-efficadg
older adults: Social, affective, and behavioral infee=n Annals ofBehavioral Medicine, 25(1); 1
7.

Nestle, M., & JacobsorM. F. (2000). Halting the obesity epidemic: A public health @@pproach.
Public Health Reports, 115(1),424.

Parks,K. M., & SteelmanL. A. (2008). Organizational wellness programs: A meta-analysis. Jooirna
Occupational Health

WWw.ijrp.org



JRP.ORG

8-3578 (Online)

67

Maricar C. Tegero/ International Journal of Research Publications (1JRP.ORG) @ ;

WWw.ijrp.org



