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Abstract

This study endeavored to determine the extent of work-relatedcamdiark-related stress and the work efficiency of the
teachers. Specifically, the study sought to determine the extent of steeksfficiency, and the significant relationship
between stress and work efficiency. A total of 162 elementary teachers of sedets sétihe Division of City schools of

El Salvador City comprised the respondents of the study. Tidg smployed the descriptive-correlational design using
the purposive universal sampling. Mean, standard deviation was used oot the extent of work-related and non-work-
related stress. Frequency, percentage distribution, mean, and stdadiattbn were employed to determine the work
efficiency of the teachers. Pearson Moment Correlation of Coefficient was usetkmmide the significant relationship
between stress level and work efficiency. The work-related and non-watkerestress of the teachers were at the
moderate extent and their work efficiency was at the outstanding ewveéasured by their IPCRF. Resources and Time
Management workelated stress were statistically related with the teachers’ work efficiency. Possible training on coping
strategies in handling administrative and time management stress ncapdiected to maintain the well-being of the
teachers. Teachers may consciously plan, and control time spent dit $asks to increase efficiency. Moreover, they
can also establish networking and linkage with government andovernment organizations to generate resources.

Keywords:stress, teachers’, work, efficiency
1. Introduction

Teachers play an important role in the lives of children. In addition to facilitet@mging, teachers are
the key agents to socialization, helping students reach their highest potential alup deto responsible
citizens. But over the past years has become increasingly stressful. Teacheedarkefar the success and
achievement of another career as well. However, with the increasing demamdsrkofand higher
expectations of what teachers are to do with in the classroom, the stresgobfdihnd how teachers efficiency
affected has become a greater challenge. Teachers’ stress arises from the expectations of the society on what
education can do and the different tasks that the teacher will perform tothmeexpectations. Stress is
undoubtedly inherent to all teachers specifically the public-school teachersngntheir multiple tasks.
Teachers of today’s generation finds teaching difficult and stressful.

Today, teaching is one of the most stressful occupations. Teachers’ stress impacts teachers’ health
and wellbeing and work attitudes. Teachers stress is linked to teaching performance and pupils’ academic
performance. Teaching is defined aigh stress occupation. Teachers’ stress puts not only on teachers’
health and effectiveness at risk but also pupils’ academic achievements (Ipek et al., 2018). The sudden shift to
distance learning has placed an unprecedented type of stress for teachaidyt@dapt their curricula to an
online format and other instructional modalities that are accessible for all stulksitg. these new
technology platforms to simulate a normal school day poses many challengespwwoof the control of a
teacher.

In response to the Covid-19 crisis and to ensure the contindi#amiing while assuring the health,
safety, and wellbeing of all learners, teachers, and other employee, the DepaftBdatation instituted
DepEd Order No.12 series of 2020 to establish new learning delivery modaliik$eivels embodied in the
Learning Continuity Plan (LCP) for the school year 2020-2021.

1JRP 2023, 126(1), 307-321; doi:.10.47119/1JRP1001261620224973 WWw.ijrp.org



Lilibeth M. Apdian / International Journal of Research Publications (IJRP.ORG) ‘.\ IJRP.ORG

Inte escarch Public
ISSN: 2708-3578 (Online)

308

According to the Graide Network, Inc. (2020) different online platrare abundant from Zoom
and Google Classroom to Canvas and Microsoft Teams, and other vaetjnefteaching tools. However,
many teachers have never used these tools before and do not know whitisiaeéfective and appropriate
for their instruction style, class content, and student abilities. It is a steepéndearrve than many parents,
students, and teachers themselves realize. As the pandemic unfolds and thfedégace learning turn to
weeks, teachers face a steep learning curve every single day. The metressgpf ensuring their students
receive a quality education has translated to a handful of repeated negative erf¥alen€enter for
Emotional Intelligence and the Collaborative for Social Emotional and Academraing, 2020).

Stress is a phenomenon that has an impact on people and affecting their beftdviperformances
and communication (Bahri Aydin, 2016). It was discovered by (Wong,&(dl7) that stress affects teaching
quality as well as student engagement. (Haydon et al., 2018) found thatt safpgmministration that aids in
building collaboration among teachers, changes negative teacher perceptionsoamages health and well-
being can be protective factors against stress.

Teaching is one of the most stressful jobs. Large class sizes, limited resaurstble school
administration, long hours, escalating job demands, and students withgvandncomplex needs can all
contribute to teacher burnout. A 2017 American Federation of Teacheey iirmore than 5,000 educators
found that 61 percendescribe their jobs as “often” or “always” stressful. Only 1 percent reported never
feeling stressed. High stress can lead teachers to leave the profession, caftéysatly, be irritable in the
classroom, and generally experience low morale. These factors can negativelgtatfent behavior and
learning (Jones, 2019).

In the Philippines, printed modular distance learning modality was implemented tinueon
delivering quality and relevant education amid the pandemic. The implementation afamdistance
learning in the public school system somehow gives additional burden tceerneaspecifically on the
distribution and retrieval of the modules. Based on the mentioned contexts the e¥searobtivated to
investigate the level of stress among the teachers and the possible associatiotetactiieq efficiency thus,
this study is conceived.

The transactional theory of Lazarus, et al., (2001) served as undegpairthis investigation. The
transactional theory suggests that stress is the direct product of a transattiean an individual and their
environment which may tax their resources and thus threaten their wellbeingreArecent version of this
theoretical model suggests that it is the appraisal of this transaction that offeralapediusay that may
better express the nature of the underlying psychological and physiologideniszas which underpin the
overall process and experience of stress.

Furthermore, any aspect of the work environment can be perceivedrassarsby the appraising
individual. Yet the individual appraisal of demands and capabilities can be inftLéycseveral factors,
including personality, situational demands, coping skills, pervious expesietime lapse, and any current
stress state already experienced. One multidisciplinary review provides a broaxscarthat stressors only
exert their effects through how an individual perceives and evaluates them (Prem, ¥f)al. 20

As such, the experience of workplace stress according to the transactionalithassgciated with
exposure to workplace scenarios, and a person’s appraisal of a difficulty in coping. This experience is usually
accompanied by attempts to cope with the underlying problem and by chamqpgshiological functioning,
behavior, and function Pezaro (2018). This theory represented thessofitbe stressor, the perceptions of
those stressors in relation to his/her ability to cope, the psychological gsidlpgical changes associated
with the recognition of stress arising, including perceived ability to copeotieequences of coping, and all
general feedback that occurs during this process.

Moreover, the model of work stress developed by Cooper and Marshakalscas underpinning of
this investigation. The model sets out the sources of stress at work, fadirsletermine how an individual
may respond to such stressors, go on to experience acute sympteertually go on to reach the chronic
disease phase fafting one’s physical and/or mental health. This model is concerned with the long-term
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consequences of work-related stress, as well as the acute symptoms of sawdcebe individual
characteristics associated with work-related stress. Moreover, the model emphasizedsthatstirs when
there is a loss, or threat of loss of resources. This is because iradividtimately seek to obtain and maintain
their resources, loosely described by the authors as objects, states, conditionkematiungs that people
value. Some of these stressors may relate to resources such as one’s home, clothing, self-esteem, relationship
status, time and/or finances. In this context, work/relationship conflicts may restrktss, because resources
such as time and energy are lost in the process of managing both red¢isadif (Hobfoll, 2015). This may
in turn result in job dissatisfaction and anxiety, although other resourceas\sdif-esteem may moderate
such conflicts and stress. Such a model would be useful in the developmestwte-focused interventions
which aim to make changes in employees’ resources and subsequent outcomes (Halbesleben, et al. 2014).

Within the workplace, teachers have many roles, and these various roles dacepstress. The
sources of stress for teachers fall into three categories and are felt to \degiegs by teachers (Sullivan,
2020). There are stressors to workload, student behavior, resp@ssivienstakeholders such as parents,
administrators, and oversight authorities. The variables that measure thestaginifis of job stress are the
following: emotional manifestations, which refers to a feeling of extrementiss] fatigue manifestations,
means to physical or mental exhaustion; cardiovascular, refers to a fedliregofar circulation of the blood
and beating of the heart; gastronomical manifestations, refers to a feeling ofpwardat excessively or less;
and behavioral manifestations, refers to the feeling of negativity over magg.th

In this study the variables were categorized into independent and depeRgenndependent
variables are the demographic profile of the teachers and their stress level infteronk-related and non-
work-related stress. On the other hand, the dependent variable is the vicidn@ff of the teachers as
measured by their Teaching Proficiency (IPCRF 20022).

2. Methodology

The study utilized the descriptive-correlational design. A correlational study is atyesearch
design where a researcher seeks to understand what kind of relationships natouatipgvariables have
with one another. In simple terms, correlational research seeks to figure out df twore variables are
related and, if so, in what way (Katzukov, 2020).

The following statistical treatments were utilized in analysing the data of the fablems 1 and 2
used the mean and standard to determine the stress level of the teachers. ¥rpgumarntage, mean, and
standard deviation were used to determine the work efficiency of the teachers.nReaedficient of
Correlation was used to find out the significant relationship between the stress tktied avork efficiency
of the teachers.

3. Resultsand Discussion

Problem 1. What is the level of work-related stress of the teacher in terms of:
1.1. Administration;
1.2 Resources; and
1.3 Time Management?

Table 1shows the teacher’s level of work-related stress in terms of administration. It can be inferred
from the table that the teachers had a moderate level of stress as revealed bsathmean rating 3.10 with
a standard deviation of .82 described as sometimes and interpreted as moderatgiteirapli€s that the
teachers’ stress was at the tolerable level, and they can manage whatever pressures and demands of their
work. Moreso, they take this demand and pressure for them to be mdretpre. Cleveland Clinic (2021)
stressed that stress responses bhealds body adjust to new situations. Stress can be positive, keeping the

WWw.ijrp.org



Lilibeth M. Apdian / International Journal of Research Publications (IJRP.ORG) ‘.\ IJRP.ORG

Inte escarch Public
ISSN: 2708-3578 (Online)

310

person alert, motivated and ready to avoid danger. Moreowarelias an important test coming up, a stress
response might helpis body work harder and stay awake longer. But stress becomes a proldem wh
stressors continue without relief or periods of relaxation.

Tablel
Teachers’ Work-Related Stress in Terms of Administration

Indicators Mean SD Description I nter pretation
1. | am bothered with the lack of 3.30 .78 Sometimes Moderate

direction of curriculum change in the
organization.

2. | experienced several problems in 3.23 .79 Sometimes Moderate
implementing change in the organization.
3. I have poor promotional opportunities i 3.02 .87 Sometimes Moderate
the organization.
4. 1 do not have opportunity to be involve: 3.04 .83 Sometimes Moderate
in organizational decision making.
5. My contributions in the organization ar 2.90 .87 Sometimes Moderate
not recognized.

Overall Mean 3.10 .82 Sometimes M oder ate

Note: 4.21-5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

The table also presents the indicator rated high by the teachers. The indicatdqthared with the
lack of direction of curriculum change in the organization, with a matamgr3.30 with a standard deviation
of .78 described as sometimes interpreted as moderate level. This suggests that neachgtadance
whenever there are changes to be implemented in the curriculum through feeemrimiation of the changes
to be implemented. Although this indicator was rated high by the teachers this ithptighey can still
manage the stress they have experience with the demands of curriculum cheagendr is widely
recognized to be a stressful occupation, characterized by numerous and clalkshges such as
administrative burden (Business Expert,2022)

Furthermore, the table also shows the indicator rated low by the teachers.

The indicator, My contributions in the organization are not recognized,amittean rating of 2.90 with a
standard deviation .87 describagisometimes, interpreted as moderate level. This suggests that the teachers
did not find this indicator as a serious source of their stress. Most ltkely,contributions in the workplace

are being acknowledge by their school administrator and colleagues. According En@ade (2022) the
importance of employee recognition cannot be overstated. Recognizing emspglopéetal to success. It is
directly linked to engagement, retention, productivity and pretty much eveydhse.

Table 2reveals the teachers’ level of work-related stress in terms of resources. It can be observed in
the table that all the five indicators obtained an interpretation of moderate level as revetiledobgrall
mean 3.05 with a standard deviation of .85. This implies that the teacmsidarathese stressors as not so
stressful. Furthermore, they are able to properly address the lack of resoutttesclassroom. Moreover,
they possess some coping mechanisms that they can use to overcome these cl@dlengesible solution
to lack of resources in the classroom is to establish linkage with the stakehalgerssible outsourcing. The
lack of resources is not only evident in high poverty areas, bugitident in middle class areas as wellslt i
difficult for schools to be able to afford brand new laptops for @adiiidual student, which then means that
the teachers in the classrooms have to come up with a way to compentzdé fbinat could mean they turn
to textbooks, if they have enough, or they turn to using a projectdfow the students to see the teacher’s
screen. The lack of resources in schools may cause stress to teachkss, (R020).
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Table2
Teachers’ Work -Related Stress in Terms of Resources
Indicators Mean SD Description I nterpretation

1. | experienced insufficient supply and 3.18 .79 Sometimes Moderate
materials to carry out my work.
2. 1 am worried in the shortage of school 3.07 .82 Sometimes Moderate
materials and equipment.
3. I have no access to the tools and 2.94 .85 Sometimes Moderate
equipment needed to perform my job.
4. | have constraints in using new 2.96 92 Sometimes Moderate
technology tools for learning.
5. I am worried that my salary cannot 3.12 .89 Sometimes Moderate
cover the cosbf-living expenses.

Overall Mean 3.05 .85 Sometimes M oderate

Note: 4.21-5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

Moreso, the teachers can also address concerns on lack of resourcefabgrating with
government and non-government organizations for possible assistantte fmprovement of the school
facilities and resources. Collaboration with the community is also an effective stfatdggsible funding.
They have their interest in educational system development and well-being. Styibissahat their role is
crucial. Each interested party forms an integral part of a specific schdloé @ntire educational system
Different stakeholders, whether it be faculty, community members, or famity sigaificantly improve
children's education environment if they collaborate and share their ideas, goapdarsdKolesnikova
2022).

Moreover, the table also reveals the indicators rated high and low by the teatigeisdicator |
experienced insufficient supply and materials to carry out my wgmtkthe highest mean rating 3. 18 with a
standard deviation of .79 describes as sometimes interpreted as moderate level. Thibantaddeachers
experienced scarcity of school supply and materials to perform their duiessponsibilities in school. The
Department of Education (DepEd) Undersecretary Tonisito Umali said the laclkassrooms, learning
materials, schools that do not have electricity or schools located in ofirgad, and schools that do not have
water sources were among the problems faced by the agency every senddligober, 2018).

Furthermore, the indicator, | have no access to the tools and equipsesied to perform my job
got the lowest mean rating 2.96 with a standard deviation .85 describes as somainpesied as moderate
level. This implies that the teachers find this stressor with little effect on theitoetfgy schoolwork.
Moreso, the teachers had the capability to innovate and perform their jote despmeager resources of the
school. This is in accordance to what Secretary Briones emphasized the impoftdreceragoing DepEd
innovation in raising the quality of the country’s basic education to address the challenge to change the way
learners are taught; to produce new breed of learners; to upgrade capaeiachdrs; and to improve
facilities and equipment (DepEd, 2020).

Table 3 on the next page reveals the work-related stress of the teachers of tearasnanagement.
It can be noted from the table that all five indicators of time management Isagss moderate level as
revealed by the overall mean rating 3.10 with a standard deviation .92 dessrib@ahetimes, interpreted as
moderate level. This suggests that the teachers as established earlier had manayedntie ahd pressure
of their work hence, they only had a moderate level of stress that keep theandligetive to perform their
tasks effectively. According to SAMHSA (2022) the level of stress is differ@ah fa person to another.
Positive stress will bring eagerness and enthusiasm to life, and negative stress willtdestmoynentum of
life. The impact of stress over the performance of employees’ is an interesting combination.
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Table3
Teachers’ Work-Related Stress in Terms of Time Management
Indicators Mean SD Description I nter pretation

1. | feel that there are too many deadline 3.19 1.01 Sometimes Moderate
in my work / life that are difficult to meet.
2. 1 work for long hours that deprived my 3.10 .93 Sometimes Moderate
time with the family.
3. I have to work overload and need to 3.06 .89 Sometimes Moderate
complete a task in a limited time.
4. 1 do not have enough time in the day tc 3.10 .86 Sometimes Moderate
do all the things that | must do.
5. I have ancillary functions that takes up 3.04 91 Sometimes Moderate
my time.

Overall Mean 3.10 .92 Sometimes M oder ate

Note: 4.21-5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

Furthermore, the table also presents the indicator rated high and low by the fEaehedicator |
feel that there are too many deadlines in my work / life that are difficatett, got the highest mean rating
3.19 with a standard deviation of 1.01 described as sometimes, interpreted as nmgddrathis means that
the teachers felt some sort of demand and pressure of meeting deadlireis wbtk. However, they still
considered this as an opportunity to be more organized and focusexbttahe deadlines. Perhaps this was
the reason that they only rated this indicator at the moderate level.

Work overload is one of the factors causing burnout amongeeatfat causes reduced physical and
emotional energy (Jomuad, et al., 2021)). Factors that cause exhanagionclude more extended hours of
teaching and the need for ideal conditions that the workplace could nadeprdwere are times that the
teaching work is negatively affected by burnout felt by the teachers. Teawtpengence stress because of
their workload, as they plan lessons, organize activities, develop curriculunagenaxtra-curricular
activities, supervise classes, provide information, maintain discipline, providefooveacher shortages and
absences, maintain records, administer timetables, evaluate, and assess students’ performance.

Also revealed in the table the indicator rated low by the teachers. The indicateg ahcillary
functions that takes up my time, obtained the lowest mean rating 3.04avathndard deviation of .91
described as sometimes, still interpreted at the moderate level. This entails that the teactotrsodisider
having multiple ancillary works as so demanding that is why they rated this lomastdikely they also
considered this as an opportunity to grow in the profession and somesdteppangstone for promotion. Into
and Gempes (2018) revealed that most of the teachers having ancillary fuespeni&nced positive gains
from their experiences which challenged them to aspire more advancement to beconeeneters in spite
of the rigors of life. Furthermore, the study showed that teachers witipleancillary functions are even
motivated despite the different challenges they have encountered.

Table4
Summary Table of Work-related Stress
Variable Mean Standard Deviation I nterpretation
Administration 3.10 .82 Moderate
Resources 3.05 .85 Moderate
Time Management 3.10 .92 Moderate

Note: 4.21-5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

Table 4 reveals the summary table of the extent work-related stress of the tdaclaerde noted
from the table that all the variables administration, resources, and time managen@aningerpretation of
moderate extent. The highest mean rating 3.10 are obtained by the varialésteation and time
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management with an interpretation of moderate extent. On the other handcessgat the lowest mean
rating 3.05 with a standard deviation .85. This indicates that the teacheroflavetk-related stress is
manageable by them, and they possess effective mechanisms to cope wittSstesssis not all badA
certain amount of stress is necessary to deal with difficult situationsin everyday lives. Physical changes

in that occurs would enablene to act, which fades quickly once the problem encountered has gone.
However, if we stay in a state of high stress for too long, it can be dagrtagine’s health (Clarabut, 2019).

Problem 2. What is the level of non-work-related stress of the teacher-responderssnof;
2.1 Health;
2.2 Financial Matters; and
2.3 Relationship?

Table5
Teachers’ Non-Work-Related Stress in Terms of Health
Indicators Mean SD Description Interpretation

1. | am disturbed with the long-term ill 2.99 .88 Sometimes Moderate
health of a family member.
2. 1 am bothered with the loss of a loved o 2.86 .96 Sometimes Moderate
by death or separation.
3. I am worried with an immediate family 2.89 1.01 Sometimes Moderate
member requiring hospitalization.
4. 1 am troubled with my personal health 291 1.06 Sometimes Moderate
condition.
5. I have a great concern about the risk of 2.81 1.11 Sometimes Moderate
being exposed to the virus.

Overall Mean 2.89 1.01 Sometimes Moder ate

Note: 4.21-5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

Table 5 reveals the non-work-related stress of the teachers in tehmalibf. It can be gleaned from
the table that all the five indicators of health-related stress are on the moderatasxevident by the overall
mean rating 2.89 with a standard deviation 1.01 interpreted as moderate extemtedimssthat the teachers
experienced this non-work related as less stressful and they can overcomeiyratssure or demand that
their personal health may exert to them. Fears over one’s own health or the wellbeing of a relative or friend
are a common cause of stress. The experience of an illness, and theclmssabfover events, can lead to
persistent worry about both the current and possible future situationsoXeadlgl, the stress caused by
health worries can itself lead to problems and the body’s reaction to stress (Psychologist World, 2022).

In addition, the table also presents the indicator rated high by the teacheisditheor, | am
disturbed with the long-term ill health of a family member, got the highesin rating 2.99 with a standard
deviation of .88 described as sometimes, interpreted as moderate extent. This shggsestsie of the
teachers experienced personal and immediate member of the family having heedth dad problems,
although the stress brought by this factor is still at the tolerable level. Teaglhgust have to manage this
appropriately so that it will not interfere with their dimyday responsibilities and cause adverse effect on
their well-being. According to Health Line (202@hile stress is a normal part of life, too much stress is
clearly harmful to one’s physical and mental well-being.

On the other hand, the indicator, | have a great concern aboisklué Ibeing exposed to the virus,
got the lowest mean rating 2.81 with a standard deviation of 1.11 descrilsedinasmes, interpreted as
moderate extent. This suggests that the teachers are less worried that they rieeydakviith the virus. This
is due to the fact that majority of them were already fully vaccinated analieadly their booster dose. More
so, the teachers observed minimum protocols in order not to béethieg the virus. Based on World Health
Organization (2022) the virus can more easily spread in crowded placescatdact settings, and confined
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and enclosed spaces with poor ventilation. The risk is higher in places wherathesedverlap.

Table6
Teachers’ Non-Work-Related Stress in Terms of Financial Matters
Indicators Mean SD Description I nterpretation

1. I incurred debt beyond my means of 2.82 .96 Sometimes Moderate
repayment.
2. I must take care and sustain the financ 2.75 .98 Sometimes Moderate
needs of my children and elderly parents.
3. I had trouble in paying monthly bills. 2.71 .95 Sometimes Moderate
4. 1 am bothered with my personal standa 2.66 91 Sometimes Moderate
of living and ability to make both ends
meet.
5. 1 am worried if | can still sustain the 2.60 91 Seldom Low
studies of my children.

Overall Mean 271 .94 Sometimes Moderate

Note: 4.21- 5.00 Very High; 3.4% 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.06- 1.80 Very Low

Table 6 displays the level of non-work-related stress of the teachers indfefimsncial matters. It
can be noted in the table that four of the indicators are interpreted as medéeatewith an overall mean
rating 2.71 with a standard deviation .94. This entails that the teachers cthisid&gessor at the manageable
level. More likely, the teachers are financially literate and capable in managing tiaeices and do not
worry on how both ends meet. However, according to the American Psgidabléssociation (APA),
money is the top cause of stress in the United States. The APA reported that Ai2%ricans stressed about
money. The majority of the study participants reported money being a signgmamce of stress, with &
feeling considerable anxiety about finances (Scott, 2022). The results stiithifssomehow contradicted with
the previous finding. Perhaps this can be attributed to the teachers’ level of financial literacy and capability
per DepEd Order No. 22, s. 2021 which targets to enhance the financial laachfipancial capability of all
learners, public school teachers, and DepEd personnel to make s@nuiaf decisions that lead to financial
health and financial inclusion.

The table also shows the indicator rated high by the teachers. The indi¢atorréd debt beyond
my means of repaymengot the highest mean rating 2.86 with a standard deviation of .96 described as
sometimes, interpreted as moderate level. This suggest that the teachers occasionallgexkpifienlty in
their finances. This conforms to the findings of the study condumtedasingal and Ancho (202in their
study showed that the majority of the public-school teachers are struggkmgiélly. More-over, teachers
unconsciously practice informal debt, which causes uncontrolled debt.

On the other hand, the table also presents the indicator rated low by the téduhéandicator, | am
worried if | can still sustain the studies of my children, obtained the lowesh mating 2.60 with a standard
deviation of .91 described as seldom, interpreted as low level extent. This metaakhibugh teachers
consider this as burdensome they find ways on how to overcome thismrthat is why they rated it low
among the five indicators. Based on the study conducted escalating debt, unexppetesesxor a
combination of factors, financial worry is one of the most common steegsanodern life (Robinson &
Smith, 2022).

Table 7 revealshe teachers’ non-work-related stress in terms of relationship. It can be noted in the
table that the teachers occasionally experienced these stressors as evident on the oveashg2&3 with
a standard deviation .96 described as seldom, interpreted as low extent. Thistleataile teachers
infrequently experienced relationship as burdensome that may interfere witlvdnleitMoreover, they may
have effective coping mechanisms on how to deal with problem on relago®siping skills are the tactics
that people use to deal with stressful situations. Managing stress well can helgehbettér physically and
psychologically and impact their ability to perform your best (Morin 2202
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Table7
Teachers’ Non-Work-Related Stress in Terms of Relationship
Indicators Mean SD Description I nterpretation

1. | experienced conflict with neighbors ar 2.65 1.05 Sometimes Moderate
friends.
2. | have difficulty in adjusting to my in- 2.57 .93 Seldom Low
laws.
3.1 experienced difference in opinion with 241 .98 Seldom Low
my husband/wife
4. 1 am concerned in my relationship with 2.59 .95 Seldom Low
my children due to lack of quality time witt
them.
5. | experienced difference in opinion with 2.44 91 Seldom Low
my husband/wife.

Overall Mean 2.53 .96 Seldom Low

Note: 4.21—- 5.00 Very High; 3.4% 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.00- 1.80 Very Low

Moreover, the table also shows the indicator rated high by the teachers. The intiegierjenced
conflict with neighbors, got the highest mean rating 2.65 with a standard devia@® described as
sometimes, interpreted as moderate extent. This suggests that the teachers infreqpentyced
misunderstanding with their friends and neighbors. This is a natural mpleeona that sometimes people will
have conflicting ideas to a certain issue, but this would not mean that this willobbuttaking bond and
relationship with people around them. Misunderstandings can damage relatioghsingysare not handled
quickly. Resolving misunderstandings in a manner that preserves the workingsélitiopeople have spent
time and energy building (Aguilar, 2019).

The table also reveal the indicator rated low by the teachers. The indicator, | expkdiffacence
in opinion with my husband/wife, got the lowest mean rating 2.41 witaradard deviation .98 described as
seldom, interpreted as low extent. This entails that teachers seldom experiencedemtieagrand
misunderstanding with their partner, however; they settle these differences immediatalghass they can
so that it will not hinder them on their work. Aguilar pointed out that ndsustandings are opportunities for
the parties involved to learn from each other and discover how othensrai the world. Taking on the goal
of clarity also provides a path forward.

Table8
Summary Table ofeacher’ Non-work-related Stress
Variable Mean Standard Deviation Description I nter pretation
Health 2.89 1.01 Sometimes Moderate
Financial Matters 2.71 .94 Sometimes Moderate
Relationship 2.53 .96 Seldom Low

Note: 4.21- 5.00 Very High; 3.41 4.20 High; 2.61 3.40 Moderate; 1.812.60 Low; 1.00- 1.80 Very Low

The data in Table 8 presents the summary of teachers’ non-work-related stress. It can be observed in
the table that health got the highest mean rating 2.89 with a standard deviatidil afe&cribed as
sometimes. This is closely followed by financial matters with a mean rating 2.71bddsas sometimes,
interpreted as moderate extent. Lastly, relationship obtained the lowest mean ratingtt2.83standard
deviation of .96 described as seldom, interpreted as low extent. This means tieaickies occasionally
experienced these stressors from low to moderate extent. However, they ovéresengith healthy and
effective coping strategies for them to function efficiently with their work. Effetivess management is
very important for living a happier, healthier, and productive life (ProgresSaccess, 2021).

In addition, the highest mean rating obtained by health non-work-related cgrebg attributed to
the fact that during the conduct of this study the Department of EducatioEdpPeas still on the transition
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phase of the implementation of limited in-person classes. Everyone is still afraitef@ossibility to be
infected by the virus.

Problem 3. What is the level of work efficiency of the teachers as measured by thehifigédroficiency
Performance (IPCRF 2021-2022)7?

Table9
Work Efficiency of the Teachers
Categories Frequency Per centage Mean Standard Interpretation
Deviation
Outstanding 117 72.22
Very Satisfactory 45 27.78
Total 162 100.0 4.62 0.23 Outstanding

Note: .4.50-5:00 Outstanding; 3.50-4.49 Very Satisfactdry-3.49 Satisfactory; 1.50-2.49 Unsatisfactory; 1.00-  1.49 Poor

Table 9 reveals the work efficiency of the teachers as measured by thek BSIRs during the
School Year, 2021-2022. It can be deduced from the table that thereaeld an outstanding performance as
disclosed by the overall mean rating 4.62 with a standard deviation Or#3ermwre, majority 117 or 72.22
percent of the teachers had an outstanding performance and onlR245®mercent got a very satisfactory
performance. The findings conform to the results of the studyucted by Kadtong, et al. (2018) which
revealed thateacher’s performance rating was rated very satisfactorily. Teachers display a high level of
performance related skills, abilities, initiatives and productivity, exceeding requiemeanany of the areas
of teaching performance as indicated in the seven domains of competencyapasasal system for
teachers.

In like manner, Roberto and Madrigal (2019) conducted a studyeanh&r Quality in the Light of
the Philippine Professional Standards for Teachers. The findings revieati@det level of teaching standards
competence and performance of basic education teachers as assessed bycifiads paind teachers
themselves were proficient and satisfactory, respectively. This entails that teachers Rhilijygines
performed at their best as revealed by the two studies conducted. They peralinaedhe seven domains
of the Philippine Professional Standards for Teachers as basis of the teadliriav for teachers in
DepEd.

Problem 4. Is there a significant relationship between the level of work efficiency anteviel of work-
related and non-work-related stress of the teachers?

Table 10
Correlation Analysis Between Stress and Work Efficiency
Independent Variables Correlation P-value Decision on Ho Interpretation
Coefficient (r)
Administration -.132 .093 Accept Not Significant
Resources -.090 .046 Reject Significant
Time Management -.090 .033 Reject Significant
Health -.118 134 Accept Not Significant
Financial Matters -.024 .758 Accept Not Significant
Relationship -.026 .743 Accept Not Significant
**_Correlation is significant at the 0.01 level @iled). *. Correlation is significant at the 0.0véé(2-tailed).

Table 10 discloses the correlation analysis between stress and work efficiencyeafctiers. It can
be inferred from the table that Resources with R-value=-.090 and P-va6€6.05 and Time Management
with R-value -.090 and P-value=.033< were significantly associated with tkestficiency of the teachers.
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Therefore, the null hypothesis is rejected on this ground. The negativesvaluResources and Time
Management implies that these stressors are inversely related to teachers’ work efficiency. Further this means
that the lower is the stress level of the teachers the higher is their work efficienttye @mtrary the higher
is the higher is the stress level the lower is the work efficiency.

The findings of the study conducted by Sarabia and Collantes (20209rts the above findings
stressing that teachers had a moderate work-related stress with the subcomporent dsnhighly
contributory to the stress. Moreover, the results also established that thelénghef demand, which is a
sub-component of stress, can result in lower teaching performance.

On the contrary, Administration with R-value -.132 and P-value=0.93>Bl®&lth with R-value=-
.118 and P-value=.134>.05; Financial Matters with R-value=-.024 and E=va8>0.05; and Relationship
with R-value=-.026 and P-value=.743>0.05 wasestatistically related with teachers’ work efficiency. Thus,
the null hypothesis is accepted for this reason. This suggests that the tesbearble to manage non-work-
related demands effectively that is why their work performance is not affegtdeede demands. Stress can
be both good and bad for a person. Individuals will not be ablettavgay with most of their work if they do
not have any stress at all. Stress is important to motivate the individual and bsledmsgasks effectively

Conclusions and Recommendations
Based on the significant findings of the study the following conclusionsanend

1. Administration and Time Management work-related stressors are potential faatarsy affect
the work efficiency of the teachers.

2. Health non-work-related stressor if not properly managed mag eaueyyative effect on the work
efficiency of the teachers.

3. The teachers were very efficient in their work as disclosed by their IPCREg adtithe
outstanding level.

4. Resources and Time Management work-related stress are significantly relatekl éfficiency.
There exist an inverse association between these stressors and work efficiencgadhbes. The lower is
the stress level the higher is the work efficiency of the teachers. On the othetheahijher is the stress
level the lower is the work efficiency.

From the significant findings and conclusions of the study the followmgféered:

1. Possible training on coping strategies in handling administrative and &imegement stress may
be conducted to maintain the well-being of the teachers. Likewise, teachers maygoméh advance
organizer to have focus and effective time management.

2. Teachers may come up with precautionary measures relative to tHtir dreh well-being by
observing health protocols and proper relation to they find they arelalean-out.

3. Teachers having performance at the very satisfactory level mayrexereffort for them to be at
the outstanding level. Teachers who are already at the outstanding level may onepézr coach the
teachers who are at the very satisfactory level for them to reach at the outsteweling

4. Teachers may consciously plan, and control time spent on specifictbasicrease efficiency.
Moreover, they can also establish networking and linkage with government amgowernment
organizations to generate resources.

5. A similar study with a wider scope and additional variables may be conduadieel future to
confirm or refute the results of this study.
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