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Abstract

Tracer studies are used to map graduates' competencies aratecttad worth of their education. It gathers data that
enables educational institutions to alter their pedagogicalbapipes while also preparing potential professionals.
Correspondingly, Performing Arts programs must have a strowtjgaiafocusin orderto equip graduates for jolis a
highly competitive environment. Education institutions are takiniy tigigations very seriously since graduates are
expectedo have employable skills. The study's respondents were studennpendavho graduated from batches 2013
to 2017; they were former membafthe Leyte Normal University Performing Arts Grolpthis study, the descriptive
guantitative research method was also utilized. The dditection was made possible using Google Forms to link to
the actual respondents, who provided the researchers with one hiingl(@®5) responses after answering the survey
guestionnaire. According to the study's findings, most respondentsatlerto obtain employment immediately after
graduatinglt was highlighted that graduatimga student performer gives applicaatsedge when applying for jobs.

A sizable number of respondents were able to identify a&gsmfn that was appropriate for their particular education-
related courses. The research also suggests that graduetes thely have acquired the skills and abilities necessary
to be competent and confident in choosing a vocation to pursue pérticipating in various training programs. The
study's findings support the notion that individuals who performiwsithool have a strategic advantage.

Keywords: Student-performers alumni, Tracer Study, Employment

|. Introduction

Educational institutionsn higher education abundantly give quality education which outpauitful
yields to the students who finished their godls an educational system (Carag, 2020). Skills requirements
change the outcomef external investment, technological advancements, and globaizafeople needo
acquire skillsto be productive and earn a living order to stay up with changes, and alf this may be
accomplished through education. Higher education institutcars make a significant contributioto course
program quality assurance by implementing tracer study ptswce establish a sustainable learning
empowerment environment for previous students' continuous profdssievelopment (Ramirez, 2014). Tracer
studies are essential for determining the effectivermfssa university's program. A curriculum evaluation
allows a universityto improve its strategies for producing high-performing professsoaad competing on a
global stage (Carey, 2004).

1JRP 2023, 118(1), 22-33; doi:.10.47119/1JRP1001181220234448 WWw.ijrp.org
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According to Romadlon (2021), tracer studies are used to mraguates’ compé{encfég’“‘a“ﬁg' assess the

usefulnessof the training they receivedt compiles data that enables institutioims change their manner of
instruction while training future instructors. Moreover, (Schorgbu2016) defines that a tracer study an
empirical study that can help institutions training  resultediothat the information acquiret$ usually
utilizing survey questionnaire tool® assess theraduate’s professional development. Additionally, with the
continual increase in the number of college graduates, students’ employment prospects have become extremely
competitive.

Performing arts programat universities must have a strong practical fodus order to prepare
graduates for employmerit a highly competitive economy. The increase university-based practical arts
training resultedin a vast array of performance-based undergraduate andiaggadlegrees for occupations
where formal educatioris not necessary but practical experierisegreatly rewarded.Thus, holdersf any
bachelor’s degree are more likelyo discover work following graduation. Graduates are expetbegossess
employable skills, whichis why educational institutions suchs colleges and universities are increasingly
taking their obligations seriouslin order to produce highly mobile workers who can addpt the ever-
changing needsf the contemporary workers (Benett, 2009).

The findings of such a research mape used to give education and trainingo graduates and
employers. The association between student-performer algkiis and employability has been studigd a
limited way. The purpose of this study to provide an insight on the effectivenessf the Leyte Normal
University curriculumin producing performers not only skilled but also successiuleading themto the
career thats relevantto their program during their studin the university.It is also criticalto determine
how adequate the training offered by the schoolin the overall success of student-performers' alumni
professional careers, the amouat which the knowledge, communication and other skills have improved
This tracer study can also provide valuable information dealuating the achievementsf an institution's
education and training and thus seag& foundation for future strategic planning.

1.1 Statement of the Problem

This study aimgo trace the student-performers alumni from the school years-2013. Specifically, it
answers the following problems:

1. What are the student-performer graduates demographic piofilerms of the following:
1.1 Age;
1.2 Address;
1.3 Sex;
1.4 Occupation;
1.5 Employment Status; and
1.6 Highest Educational Attainment?

2. What cultural group did the student-performers affiliatéotee graduatingin terms of the following:
2.1 LNU Dance Company;
2.2 LNU Chorale;
2.3 LNU Rondalla Ensemble; an
2.4 LNU Marching Band?

3. Whatis the statusof student-performer graduatés terms of the following:
3.1 Yearof student-performer alumni graduated; and
3.2 Yearof the student-performer alumni were employed?

4. Whatis the level of agreementof the student-performer graduates on the selected indicators:
4.1 skills and competencies;
4.2 qualities gained;
4.3 employment placeof work; and
4.4 employability status?

WWw.ijrp.org
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2. Methodology

2.1Research Design

This study was maddéy the means of quantitative method. Quantitative researdindewith a
problem statement and progresses through the formulation hypaethesis, a review of the literature, and the
analysisof quantitative data. (Williams, 2007). The collection of tlaadwas gathered through an online survey
guestionnaire. This study also employs descriptive research dbsitauseit dealt with the analysis and
description of employability statusof the LNU student-performers  alumni  Calderon  (2006)  defined
descriptive research as the process of gatherimglyzang, categorizing, and tabulating data about
current situations, practices, processes, and thaking adequate and accurate interpretatiobsut a
such data

2.2 Respondents of the Study

Alshibly (2018) believes that determining sample sizes invohes®urce and statistical issues. When
the populationis large, researchers usually consider 100 participtmtde the minimum sample size. The
study's respondents were the student-performers alumni from &@ha-2017 who were former membefghe
Leyte Normal University Performing Arts Group including thB8lU Dance Company, LNU Chorale, LNU
Rondalla Ensemble, and LNU Marching Band. Along with this, theget numberof respondentsof the
researcherss 100 individuals. Hence, outf the target numbepf the researchers whicis 100 respondents,
the researchers received 105 responses from the respondents.

2.3 Research Instruments

The researchers used a Likert scale survey questionnaire suppgrtédane, 2006). The questions
were self-made by the researchers. Respondents were taskis@é an ordinal scaleto indicate their level of
agreement with a specific statement. The questionnaire stonsi four parts: Part 1lof the research
instrument elicited informatiorof the demographic profile of the student-performers alumni whiathegs
respondents’ profile information suchas their name (optional), age, address, sex, occupation, highest
educational attainment, and employment status. Paot the research instrumetig to determine the student-
performers cultural group affiliation. Part 3 of the esbd instrument is to track down the student-performers
graduates' statusn terms of what year they graduated, when and what yesy #harted working after
graduating, andto determine how fast they were employed right after graduatiokege.Part 4of the
research instrumernis to determine the student-performers alumni skills, competencidsqaalities gainedhs
a student performer that enables thdm land a job, as well as the employment placeof work and
employability status through the Likert scale.

2.4Data Collection Procedure

The response®f the respondents on the survey questionn@iréhe primary sourceof the dataof
this study. Before the distribution of the survey questionnaties,researchers wrote a lettier the university
head requesting permissida conduct the study. The researchers have informed the teachepravided a
consent letterto student-performers alumni graduates 2013-2017. Following that, the researcher contacted
the respondent$o inquire about their availabilityo take the survey. The researchers sent a direct message
due to the guidelinesof the respondent®f this study a message with a link the survey questionnaire
study. The linkto the survey questionnaire was open for thteefive days, and respondents were atide
reply at any time during that time. Next, the researchers gatheand analyzed the information from the
completed survey gquestionnaires.

Statistical Treatment

To gain adequateénformation’s’ on the research questions, the Statistical Package folal S8ciences
(SPSS) software was uséd quantitatively analyze the various aspeststhe data. Descriptive statistics such
aspercentage and mean are taken into account.

Simple Per centage. The demographic profile variables, cultural group affdiat academic year
graduated, year started working, and current occupatiothefrespondents have q;;,@vr]j,&gglyzed using
the simple percentage with the following formula.
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percentage = — (100) 2
n

Where:

P=percentageof the entire numbeof respondents.
F=frequency for the numbeof occurrencesof the valuein data.
N= total numberof respondents.

Mean. The mean was usetb describe the skills and competencies, qualities gaiofedhe student-
performer graduates, employment place of work, and empladyalsiatus whichis the coverage of
partlV of the questionnaire, whidh the Likert scale.

The formulato the sample meais as follows:

Where:
Y. x = Total Scoresof the Respondents
N = Total numbeiof Respondents

3. Results and Discussion

I. Demographic Profile of the Respondents

Table 1.
Age of the Respondents

Frequency Percentage

n=105

24 3 2.86
25 14 13.33
26 15 14.29
27 22 20.95
28 19 18.10
29 22 20.95
30 4 3.81
31 2 1.91
32 1 0.95
33 1 0.95
35 1 0.95
39 1 0.95
Total n=105 100.00

The table above illustrates the age distributmfnthe student-performer graduates who participated
the survey. There are 2.86 percatit respondents who are twenty-four (24) years old, and 13.33 percent
who are twenty-five (25) years old. Around 14.29 percent bfespondents are under the age of 26. While
20.95 percentof the respondents arat the age of twenty-seven (27). More so, 18.10 percenit the
respondents are beneath the aifetwenty-eight (28). Besides that, 20.95 percehtrespondents arat the
age of twenty-nine (29), and 3.81 percent atghe age of thirty (30). Furthermore, the majoritf student-
performers alumni are between the ages of twenty-seven (@FFYvwenty-nine (29), taking account for 20.95
percentin total. Based on their responses and contributionthe data gathereth the study, the composition
of the respondents demonstrates the population's representativeness.

The purposeof the studyof ONeal et al., (2008), therefore wat provide evidence that the majority
of numbersof respondents' results targeted ages twenty-seven (27) ang-twent(29). Age was a variable
included in the demographic profile factor that affects the dependentbkey which is the employability
status of the student-performer graduates. Evidently, this age Hraskeevidently suitedto showcase
exemplary performance inside the workplace since this isgeeither too old nor too youndo handle
professional matters. wITp-org
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Table 2. *
Address of the Respondents

Frequency Percentage
n=105
Region 11l 1 0.95
Region IV-A 1 0.95
Region VII 3 2.86
Region VI 96 91.43
Region X 1 0.95
Abroad 3 2.86
Total n=105 100.00

Table 2 represents the distributiaf respondents based on address. 91.43 pexfenespondents
are from Region VIII, which covers the places Tacloban City, Eastern Samar, Western Samar, and Leyte.
Moreover, 0.95 percemf respondents are currentiy RegionIV-A, which is located in Binangonan, Rizal,
Luzon. Besides that, 0.95 percent of the two respondenthe survey are from Regiolll and RegionX,
these includes Bulacan, Luzon, and lligan City. There 2286 of respondents from Region VII, specifically
Cebu. In addition, 2.860f respondents live abroad, primariip the United Arab Emirates and the United
Statesof America.

Most of the respondents are from Region VIII, with 96 people currerghliding in Tacloban City,
Eastern Samar, Western Samar, and Leyte. There are sp®ndentsin Tacloban City. There are 5
respondentsn Dolores Eastern Samar. There are 11 respondentestern Samar who currently residie
Marabut Samar, Calbayog City, Basey Samar, Pinabacda@arSamd Calbiga Samar. Furthermore, 32 people
took partin the study, whichis currently taking placein Leyte and includes the townef Alang-alang,
Babatngon, Barugo, Biliran, Calubian, Dagami, Dulag, Isabelp, Javier, Palo, and Sta. Tanuan Leyte, Santa
Fe, San Miguel, Tabon-tabom addition, three respondents are currently living abroad. (2yorespondents
are from the United Arab Emirates, and one i€lfrom the United Statesf America. Lastly, the researchers
also traced one (1) respondent alumni in Region 3, definitelyin Bulacan, one (1)in Region 10,
specifically in lligan City, one (1)in Binangonan Rizal from Region 4A, and one (i) Region 7,
specificallyin Cebu City.

Hence, in the studyof Verecio et al. (2022), graduates preféo work outside the countryf the
changeis significant there, butf the demand for works in the locality, they prefeto work within the
country rather than abroad. Besides thag, per Aguila (2016), graduates still desiréd work near their
homes for the convenience and practicality not spending too much on accomodation and returning home
after work which resulted that mast the respondents are residingTacloban City.

Table 3.
Sex of the Respondents
Frequency Percentage
n=105
Female 52 49.52
Male 53 50.48
Total n=105 100.00

The table above shows the distributioh the respondents according sex. Research revealed that
a higher frequency counts of fifty-three (58) 50.48 percenbf the respondents are male and 49.52 percent
or 52 of the respondents are females. Males have higher responses thaesfedenoting that male
performers have a larger population than female studefdrp®r. In an overall combined result, data shows
that there are 10%®r 100 percent who responddd the survey conducted by the researchers. Hence, the
target populatioms only 100 but the responses the researchers redsitéé.

Based on the study Smith (2008), 46 percent of the total responidiemisfied as female, and 54
percentas male, but the sampling frame was made aip353 (36%) females and 628 (64%) malés a
result, this research study resulted that male respondents thavligher percentagef responses than the

female whichis an evident that the male has a higher responses who tookag than the fem\Me,}AI,(vei.jrp org
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Table 4.
Occupation of the Respondents

Frequency
n=105

~
N

Teacher

Choreographer

Zumba Instructor

Musician

Vocal Instructor

Police

Human Resources

Lawyer

Registration Officer

I.T. Specialist
Entrepreneur

Digital Marketing Specialist
Field Coordinator

Science Research Specialist
Administrative Officer
Learning Supervisor
Financial Supervisor
Quality Analyst Supervisor
Repossesor

Seafarer

Total

ARPRPRRPRPRRPRPREPRLRNNDMRLO

e

05

>
I}

Percentage

70.48
4.76
0.95
3.82
1.91
1.91
0.95
0.95
0.95
0.95
0.95
0.95
0.95
0.95
0.95
3.82
0.95
0.95
0.95
0.95

100.00

The statistics on table 4 represents the distribution of respendéepending on their current
occupation/profession. This indicates that 70.48 pera#nthe respondents are teachers, 4.76 percent are
choreographers, 3.82 percent are learning supervisors, 3.82ntpen@e musicians, 1.91 percent are vocal
coaches, 1.91 percent are polies well as, 0.95 percendr 1 respondenis now a lawyer. Also, 12 percent
of those who respondetd the survey workas Zumba instructor (1), human resources officer (1), registra
officer (1), and information technology specialist (1). Enapur (1), Digital Specialist (1), Field
Coordinator (1), Science Research Specialist (1), Admiiee¢ Officer (1), Learning Supervisor (1), Financial
Adviser (1), Quality Analyst Supervisor (1), and Repossedyaire somef the job titles available.

Therefore, 70.48 percemir 74 of the respondents are now teachers, 4.76 percerd respondents
are choreographers, 3.82 percemt4 respondents are musicians, 3,82 peragntt respondents are learning
supervisors, 1.91 percenty 2 respondents are vocal coaches, 1.91 peroer respondents are police, and
the remaining percent are all professionais. a result, the overall result shows that 100 percent of the
respondents are employed. As statgd Haciomeroglu (2010), though some applicants relished teaching
others, others chose the profession because they thdughas respectable. Whilet has been discovered
through oneof the study that many student teachers consider teadbirtge a blessed profession and they
posed employment opportunities, working hours and conditamsvell as job security.lt could be relatedo

the perception of teaching in the historical process (Balyer, 2014)

Table 5.
Highest Educational Attainment of the Respondents

Frequency Percentage

n=105

Bachelor’s Degree 73 69.52
Master’s Degree 29 27.62
Juris Doctor 3 2.86
Total n=105 100.00

The table above illustrates the distribution of respondents aogotdi highest edt¢4H0SH attainment.
The result shows that the 69.52 peraainthe respondents are degree holder which graduated a four-year
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programin Leyte Normal University. Meanwhile, 27.62 perceot the respondents gained” ‘tggimasters

degree, while 2.86f the respondents proceeds law school, the two respondents are now juris doctor
whereas onés still on the procesof schooling. Nevertheless, 69.52 percéntequivalentto 73 respondents
and 27. 62is equivalentto 29 respondents. Also, 2.86 percdstequivalentto 3 respondents. Hence, the
total results demonstrate that almost 100 peroénthe respondents are successiful obtaining abachelor’s
degreemaster’s degree, and even graduated law.

According to Joubert (2020), having a bachelor's degree openswagsding opportunities, and college
graduates have 57 percent more job opportunities thangmaoinates. When applying for jobs, having a
degreeis advantageouslt demonstrategso employers that you can not only follow through on a goal, but
also have technical skills and academic knowledge. Dependindneotiieid you wantto enter, a degree may
be moreor less important. Howeveit is always advantageousds a result, recent graduates have a good
chanceof finding work after graduation.

Table 6.
Employment Status the Respondents

Frequency Percentage

n=105

Employed 54 51.43
Full-time 44 41.90
Part-time 7 6.67
Unemployed 0 0
Total n=105 100.00

The table above shows the distribution of the respondents accordimgptoyment status. The analysis
portrays that 51.43 percemdf respondents are employedih addition, 41.90 percent of all respondents
confirmed that they work full-timeOn the other hand, 6.67 percent of the respondents are employed but
with a part-time job and 0 percent means none of the responddmatsresponded the survay unemployed.

In terms of the overall combined results, 100 percehtrespondents have landegh employment. 51.43
percent, or fifty-four (54) individuals, are ableto find a job, and 41.90 percentpr fourty-four (44)
individuals attest that they have a full-time job. Additibpalseven (7) respondents substantiate work part-
time. Hence, the tallied result shows that there are no Uogetp respondents who respondtd the survey,
which is a positive outcome but other respondents graduiateal specific year but were unabie find work

in that year.

As per the study of Bacay and Mame (2022), Batangas State Univgrsitiuates are employablas
the majority of them landed their first job within a yeaf graduation. Almost all respondents said their
college degree and curriculum were both reletatteir first job.

1. Cultural Group Affiliation

Table 7.
Cultural Groupof the Respondents
Frequency Percentage
n=105

LNU Chorale 24 22.86
LNU Dance Company 34 32.38
LNU Marching Band 22 20.95
LNU Rondalla Ensemble 25 23.81
Total n=105 100.00

The table above demonstrates the data gathered from the 10%rnofmiespondents accordintp the
cultural groupthey’re affiliated with during their stayin the university. The 32.38 percewf the student-
performer alumni were former LNU Dance Company membersichvamountedto thirty-four (34) people.
While 22.86 perceniof the respondentsor twenty-four (24) individuals, are membeof the LNU Chorale.
On the other hand, 23.81 perceat respondents are former membet LNU Rondalla Ensemble, which
corresponds twenty-five (25) respondents, and 20.95 percent of respomdEet previously members of LNU
Marching Band, which denotes twenty-two (22) respondents. wwvijrp.org
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Domingo (2018) stated that the cultural group that specialinesiancing has the™ ‘hi’g“lggst rate of

acquiring skills and technique through dance stdépswas also noted that by keeping good recoofisthe
role of dancein art can better develop the capacity of dancing stdllan individual. The result shows that
LNU dance company got the highest responses from the respondents.

I11. Academic year graduated and year started working of the Student-Performers alumni

Table 8.
Year Graduated of the Respondents
Frequency Percentage
n=105

2013 20 19.05
2014 13 12.38
2015 26 24.76
2016 11 10.48
2017 35 33.33
Total n=105 100.00

The table above depicts the distribution of respondents accotdiragademic year graduated; a total
count of 20 respondentsr 19.05 percent graduatdd 2013. In 2014, 13 or 12.38 percentof those who
respondedo the survey graduated within the year. Additionally, twenty{&8) individualsor 24.76 percent
of respondents graduatéd 2015, and 10.48 perceat eleven (11) respondents graduated2016. While thirty-
five (35) or 33.33 percenf the respondents graduatéd the 2017 academic year. Nonethelegsshown on
the table, oubf the one hundred five (105) respondents nadsthem graduatedn the academic year 2017.

Based on Neves (2017), there were a large nunobegraduatesin 2017 as many students are able
to accomplished theibachelor’s degree. This supported the data's findings that the studypsnses included
a large numbeinf graduates from the batabf 2017 student performers from different performing artsugro
organization.

Table 9.
Year Started Workingpf the Respondents

Frequency Percentage

n=105

2013 12 11.43
2014 17 16.19
2015 15 14.29
2016 19 18.10
2017 23 21.90
2018 10 9.52
2019 6 5.71
2020 2 1.91
2021 1 0.95
Total n=105 100.00

The table above shows the distributiefi respondents based on the year they started working. The
results indicate that 21.90 percerft respondents began working 2017, while 18.10 percent starténl work
in 2016, 16.19 perceim 2014, around 14.29 begamwork in 2015, 11.43n 2013, 9.52 percent started
working in 2018, 5.71in 2019, 1.91 percenin 2020, and 0.95 went oto work in 2021.In 2013 - 2015,
approximately 31 percentpr 44 respondents, were employems a result of this. In the meantime,
approximately 50 percenpr 52 respondents, were employed from 2016 to 2018, sandstimated 9 percent,
or 9 respondents, were employed from 20092021. As evidenced, the majorityf respondents landed a
job immediately after they graduated but there were respenadmd did not find a job right after graduation
within the specific year.

According to Vogt (2022), the industry that one works can affect how quickly you can finén
employment after college graduatidh. was evident from this study that the student-performerugtad were
ableto find employment after graduating, utilizing the skills andit#s they had developed.@uripgrgheir
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time as a student-performer. Hence, the year 2Q0348 also reached a high employablﬁty Tt with over

94.5 percentas stated by the Philippine Statistics Authority (2020).

IV: Likert Scale Level of Agreement

Table 10.
Skills and Competencies
2.x Weighted Interpretation
Total Score Mean

1. Time-managemeli personal 489 4.66 Strongly Agree
life and work.
2. Confidencen professional 500 4.76 Strongly Agree
performance.
3. Creativity in applying the 497 4.73 Strongly Agree
skills learnedin training.
4. Self-discipline through 501 4.77 Strongly Agree
following instructions.

Average Weighted Mean 4.73 Strongly Agree

The overall interpretatiorof the responsesn the respondent’s level of agreementn terms of skills
and competenciegs shownin Table 10. The overall weighted meam all the 4 items whichis 4.73 in
numbers, fall under the visual interpretation for "stronglyea§in addition, research reveals that the majority
of respondents strongly agree that being a student performer l@pexd Hbem manage their time, become
more confidentin their performances, practice self-discipline, and broadwir tcreativity in both their
personal and professional lives.

Meanwhile,in Shongwe DennidN. & Ocholla (2011) discovered that graduates' university knowledge
and skills were transferabl® their careers. Ocholla's determined whether the skills adtildides they learned
at the Universityof Zululand were applicablén their jobs. This also relatew the data's research results,
which show that respondents were atdegain skills and competencies from the university. These skiil$
competencies have aided themtheir professional careers.

Table 12.
Employment Place of Work
2.x Weighted Verbal
Total Score Mean Interpretation
1. Greater motivatioto take 486 4.63 Strongly Agree
partin job-related activities
2. Encourage creative solutions 488 4.65 Strongly Agree

to any problemsor issues that

may arisean the workplace.

3. Productiven working 480 4.57 Strongly Agree
relationships with coworkers

and willingto be trained with

new skills.
4. Utilize skills in the 492 4.68 Strongly Agree
workplace.
5. Capableof sharing 483 4.6 Strongly Agree
knowledge with work
colleagues

Average Weighted Mean 4.63 Strongly Agree

In explaining the overall result, thespondents’ responseto their level of agreemenijrgelatetb their
employment placeof work is shownin the table 12, whereas, the average weighted méghe 5 statement
presenin the questionnaire is equivaletd 4.63, which falls within the rang® 4.3-5.00 andis interpreted
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to “strongly agree” in the Likert Scale iinterpretation. This data supports tlegority of respohdetis’ strong

agreement that they can freely demonstrate their capamiglities, and abilitiedn their chosen profession,
that they are motivatedo participate in any activities relatedo their job, that they encourag® use
creativity when solving problems, and that they have a pesitiorking relationship with their coworkers. In
addition to this, accordingto Garfinkle (2005), job success dependent on the development positive
relationships. Relationships can haa& impact on your abilityto advance andbe recognized for your
accomplishmentsas well as how satisfied you are with your job. While, Heathfield (202Qjtest that a
variety of metrics claim that employee happiness influeneewide rangeof workplace outcomes, including
employee motivation, goal attainment, cost savings, custontisfasdon, staff productivity, positive employee
morale, and more which helps people in obtaining self-setigfa due to the positive outcome. These factors
assisted the student-performer graduatebave a peaceful work environment wherein they are ablapply
those good characteristics.

Table 13.
Employability Status
X Weighted Verbal
Total Score  Mean Interpretation
1. Satisfied and happy with 463 4.41 Strongly Agree

student-performers' graduates chosen

professions.

2. Student-performer graduates are 453 4.31 Strongly Agree
able to raise their financial

situation becausef the profession

they have.

3. The salary earned by student- 445 4.24 Agree
performer alumni has improved

their standaraf living.

4. Student-performer graduates can 447 4.26 Agree
feel sens®f security with the

profession they currently have.

5. Confidentto be employed 458 4.36 Strongly Agree
immediatelyif | search for a new

job.
Average Weighted Mean 4.32 Strongly Agree

It could be gleaned from the table 13 with regatd the employability statusof the respondents,
majority of the student-performer alumni strongly agree thaly are satisfied and happy with their chosen
profession, that they were abte raise their financial status with the help of their currpntfession and
that they are confidento be employed immediately when they search for a new job, wlihir specific
weighted mean that falls within the rangé strongly agree while mosof the respondents agree that their
standard of living improved because of the salary they get fhmin profession, with a weighted mean 4.24,
interpretedas agree and that they feel sene& security with the profession they are currently in, wdth
weighted mean 4.26, visually interpretesiagree.

Inferring thus, the average weighted meafnall the itemsis equivalentto 4.32 andis interpretedas
strongly agree. This implies that majority of the respatslestrongly agree that they are satisfied and
contented with the profession they are currently in. The sttidy

Roy (2022), noted that the degree of happin@sontentment a person feels about their employment
is known as employee satisfaction. Any business organization must prioritize employee satisfaction.
Employees work hardeto make the business successful when they are content with thegemsara and
the workplace environment. The bottom lilsedirectly impactedif employees are not pleased and happy
work. When employees' needs are satisfied, they adopt a posititede toward the company and its
objectives. Employees lose motivation and frequently pmrfbelow expectations when they are unhapy
unsatisfied with their jobs. Therefore, the findings of #tisdy supported the fact that thewmajegtly student-
performer alumni "strongly agree" that they are satisfed happy with their chosen profession and are
contented with it.
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Conclusion

This study has examined the employability status among one duufige (105) total respondents; the student-
performer graduates from Leyte Normal University. The fingim§ this research conclude that thesean
outstanding advantagef being a student-performen finding employment after graduating from bachelor’s
degree. Allof the student-performer graduates, the respondents, weretcaliiled a job, the majorityof the
respondents were able secure a permanent full-time job, but there were &whem who landedn part-time
jobs. This result concludes thdtere’s a possibility in which those respondents who landed on a part-time
job are still tryingto figure out what job they might probably suit that would make them happy and
satisfied and what job will make their life and future secanel stable. The study revealed that moistthe
student-performers' alumni are now professional teachers. The akid competencies they have gainasl
student performers have helped th@mboth their personal and professional lives and by thisnthgrity

of them were abldo find a course-related employment immediately after grémtualtioreover, the respondents
believe that the qualities and attributes they have easstldent-performers are what made them employable.
As a resultof this research, the majoritgf respondets were satisfied and content with the profession they are
currently in. Therefore, being a student- performerdraadvantage on the respondents and with these beritefits,
revealed that they feel contentmentwith their presest lif

Recommendation

1. The student-performer graduates may apply the skills, knowledige, competencies they obtained from
being a performelin Leyte Normal Universityas this will assist thento be confident and creativas well
asto land a stable job.

2. The MAPEH department may decide implement or promote advanced study courses graduatesin
order to increase their chances of landing a successful job within fiedd. Tracer studies like this one
may be supported by the institutiorso that it can keep trackof how its graduates are doing and what
initiatives canbe implemented furthein the curriculum and modef instructionto produce more productive
and worthy graduates.

3. The university may encourage and train more graduatessit for and pass relevant government
examinations such as the Civil Service Professional Exam ratitfoLicensure Examination for Teachess)
thatno graduates end up working part-time.

4. Teachers are strongly encouraged incorporate the most pertinent and excellent skills, lessactvities,
and other scenarios into teaching-learning encounters.

5. It is strongly recommendetb always have a backup plan place in case something goes wrongs a

result, each researcher may have a copythe file, and everyone should contribute the finalization of
the research. Future researchers are strongly todedk into this furthemsa positive outcome.

WWw.ijrp.org
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